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Club Chairman 
elected Mayor

The Sole ACC Recommended Interior Refurbishment Contractor & Furniture Supplier
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C O N T R A C T I N G  S E R V I C E S  L I M I T E D

HARRIS
For more information, and a free furniture sample pack, please contact on 
Tel: 01179 573085   info@harris-brothers.co.uk   www.harris-brothers.co.uk

C L U B  F U R N I T U R E

ACC Discount and Finance available through the ACC

Cllr John Lindley, Chairman 
of St Paul’s Conservative 

Club, Salisbury, has been elected 
as the 757th Mayor of the City 
of Salisbury. The event, which 
took place at St Thomas’ Church, 
was attended by over 200 Civic 
Dignitaries including Mayors 
from neighbouring towns and 
cities who witnessed the handover 
of the Mayoral Chain from Cllr 
Mr Derek Brown OBE to Cllr Mr 
John Lindley.

Cllr Lindley was born and 
raised in the City and said, “I 
am truly grateful to be selected 
as your 757th Mayor of The City 
of Salisbury and look forward to 
meeting you all over the coming 
year.”  The Mayor’s Charity for 
2017-2018 will be the Alzheimer’s 
Society, the Mayor said, “I look 
forward to working with the local 
group to raise vital funds that are 
so desperately needed for research 
and care.”

The Club is very proud of 
John’s achievement and wish him 
all the best for his year in Office 
and his chosen Charity.

Cllr John Lindley elected as 
Mayor of City of Salisbury.
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The Canvey Island Conservative 
Club, Essex, has stepped in 

to provide facilities for a first 
aid training centre to continue to 
operate.  The Club has teamed up 
with the area’s local paramedics to 
provide a home for their regular 
training sessions.

The Club will be allowing 
the Island’s community first 
responders to use one of its room 
for monthly sessions to keep 
the volunteers up to speed with 
vital practice on how to respond 
to emergencies.  The first aiders 
previously used an alternative 
training location but this was 
terminated at short notice so the 
Club stepped in to ensure they had 
somewhere to train from.  

Mick Allwood, co-ordinator 
for the responders, said: “It’s 
great news, and very important 
for us. It’s mandatory for us to 
provide training every month 
and this helps us to do that. We 
were left in the lurch, so to have 
this help is much appreciated, 
and we are very grateful. The 
timing of this wonderful gesture 
could not have been better timed 
for us, it’s important we keep up 

to date with the all the pieces of 
kit and everybody is using them 
regularly.”

The Club’s Chairman, Dennis 
Reed, and President, Vic Andrews, 
were both on hand to welcome 
Mick’s team to the Club for the 

Canvey Island Conservative Club 
Saves Local First Aid Training Area

The first first-aid training session held at the Club.

first of their monthly training 
sessions. The team have also 
promised to run courses for the 
Club’s Members and employees 
on ‘heart-start’ awareness courses. 
This will help them to deal with 
an unconscious person, somebody 

who is showing the signs and 
symptoms of a heart attack, 
recognising a cardiac arrest and 
performing CPR, dealing with 
choking, dealing with serious 
bleeding and applying and using 
an automated external defibrillator.
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ACC Contracts of Employment

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

BAR MANAGER

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Joint Contract of
Employment

STEWARD
AND STEWARDESS

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

STANDARD TERMS 
AND CONDITIONS

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

STEWARD
(PARTNER NOT EMPLOYED)

The ACC are pleased to supply a range of Employment Contracts.  These 
contracts are designed specifically to comply with the needs of ACC Clubs 
and are produced to a high quality with a glossy finish. All Contracts were 
fully revised and updated in 2015, with minor revisions made in 2016, and 
are compliant with all current UK 
legislation. We recommend that all 
Clubs use our current contracts of 
employment for their employees. 

All Contract Packs now include a 
high quality and durable employee 
disciplinary and grievance policy 
handbook which should assist 
both Clubs and employees when 
these issues arise.  Contracts for 
use with employees who live on 
the Club’s premises now come 
with a specifically drafted Service 
Occupancy Agreement for the 
employees, and their partners if 
applicable, to sign in relation to their 
accommodation.  

Our newest introduction to our 
contracts range is a contract of 
employment for use by Clubs 
which employ Bar Managers.  We 
know that many Clubs employ Bar 
Managers as opposed to Club 
Stewards and we are pleased to 
now supply a specific contract pack 
for Bar Managers.  

The contracts which are offered by 
the ACC are as follows:

Please contact the ACC with any questions regarding the new contracts of  employment.
To order any of  the above contract packs please place an order online at

www.toryclubs.co.uk, email charles@toryclubs.co.uk or phone 0207 222 0868. 

Standard Terms and Conditions of 
Employment

Appropriate for a wide range of Club 
Employees (bar employees, cleaners, 
general part time employees etc.).  Each 
contract pack costs £15 and includes:
2 x Standard Terms and Conditions of 
Employment Contract
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Steward Contract
Appropriate for a Club employing a 
Steward with or without accommodation 
included. Each contract pack costs £25 
and includes:
2 x Club Steward Contract
2 x Service Occupancy Agreement
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Steward and Stewardess Joint 
Contract

Appropriate for a Club employing a 
Steward and Stewardess on a joint 
contract of employment with or without 
accommodation included. Each contract 
pack costs £25 and includes:
2 x Club Steward and Stewardess 
Contract
2 x Service Occupancy Agreement
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Bar Manager Contract
Appropriate for a Club employing a Bar 
Manager without accommodation. Each 
contract pack costs £20 and includes:
2 x Bar Manager Contract
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Club Club Secretary/Administrator Contract
Appropriate for Clubs which employ, 
rather than elect, a Club Secretary. Each 
contract pack costs £20 and includes:
2 x Club Secretary Contract
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

CLUB SECRETARY /
ADMINISTRATOR
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Question and Answers
Setting the scene
The Secretary carried out the risk assessment in this Club, which 
is located in a suburban, residential area.  The manager and his 
partner live on the premises, they also employ eight other bar 
staff, four full-time who work lunchtime and evening shifts, 
five-days every week and four part-time staff at weekends and 
providing absence cover for the full-time staff.

The Club has a function room with dance floor for live-music 
events and discos with a bar. It is cleaned every morning by a 
cleaner, the manager and his partner cover when the cleaner is on 
holiday. The manager buys cleaning products from the wholesaler.  

The premises were built before 2000; the Club building  has 
been surveyed for asbestos in the past. Asbestos-containing 
materials found in the survey have been recorded, a copy of the 
survey is kept at the Club. 

How was the risk assessment done?
The manager followed the following procedure:
1.	 To identify the hazards, the Secretary:

o	 looked at the Health and Safety Executive’s (HSE) 
web pages for small businesses and for the hospitality and 
catering industry to learn where hazards can occur - http://
www.hse.gov.uk/catering/index.htm and http://www.hse.gov.
uk/business/index.htm
o	 made clear who had taken responsible for long term 
issues. This was especially important for issues such as the 
asbestos management, gas safety, pressurised equipment, 
replacement of carpets;
o	 walked around the Club, noting things that might be 
dangerous and taking HSE’s guidance into consideration;
o	 talked to the staff (including the cleaner) about their work 
to learn from their knowledge and experience of areas and 
activities, and to listen to their opinions about health and 
safety issues in the workplace;
o	 talked to the Club’s preferred suppliers of maintenance 
work, to ensure that their activities did not pose a risk to pub 
staff, and vice versa;
o	 observed deliveries by food and drink suppliers; and
o	 looked at the accident book, to gain an understanding of 
previous incidents.

2.	 The Secretary then wrote down who could be harmed by the 
hazards and how.
3.	 For each hazard, the Secretary wrote down what controls, if 
any, were in place to manage these hazards. He then compared 
these controls to the good practice guidance provided on the 
HSE website. Where existing controls were not considered good 
enough, the Secretary wrote down what else needed to be done 
to control the risk.
4.	 Putting the risk assessment into practice, the Secretary 
decided and recorded who was responsible for implementing the 
actions identified as necessary and when they should be done. 
When each action was done, he ticked it off and noted the date. 
He also made it part of the induction process for new staff.
5.	 At the staff meeting, the Secretary discussed the findings of 
the risk assessment with staff and pinned up a copy in the bar 
area. He decided to review and update the risk assessment every 
year, or straight away if any major changes in the workplace 
happened.

Q We have an employee 
who we have had to 

dismiss from the Club.  He 
had accommodation with the 
Club, should we expect him 
to leave the accommodation 
immediately? 

A Whilst the accommodation 
is linked to this employee’s 

job and therefore technically 
it can be argued that they lose 
the right to use it when their 
employment ends, I do not 
think it is realistic to expect him 
to leave immediately of being 
notified that his employment is 
being terminated.

Realistically, I think a period 
of 1-2 weeks is probably the 
least amount of time that 
an employee who has been 
dismissed will need to find 
alternative accommodation and 
if at all possible the Club should 
accommodate this.  

It does, to some degree, depend 
on their circumstances.  If they 
have alternative accommodation 
which they can readily move 
into then I would expect the 
whole process to be completed 
much quicker than the above 
timeframes. 

Q The Committee is 
currently in a dispute with 

the Steward and Stewardess 
over the amount of hours they 
are working for the Club and 
where they are spending these 
hours.  They believe they have 
to work more hours than they 
are contracted for and would 
like the recruitment of an 
additional part time employee 
to assist. Do you have any 
suggestions?

 

A Can I suggest that 
for a few months the 
Committee requires 

the Steward and Stewardess to 
complete timesheets reflecting 
when they are working at 
the Club and what they are 
doing during these hours (line 
cleaning, bar work etc.). Once 
the Committee has a clearer 
view of the current working 
hours they can then consider 

if the recruitment of another 
employee is necessary.

It is hard to make any decisions 
without knowing exactly how 
many hours each week they are 
working and where these hours 
are being spent. If you carry 
out this exercise for a period of 
two months this should provide 
enough data to base a decision 
on. One possible outcome might 
be that the Committee, for a 
temporary time at least, will have 
to formally rota the Steward and 
Stewardess and dictate when 
they are working behind the bar 
and when they are given time to 
focus on aspects of the job such 
as stock management and pipe 
cleaning. This will ensure that 
they are not being asked to work 
any additional hours beyond 
which they are contracted to do. 
If it turns out they are having to 
work more hours than they are 
currently contracted for then a 
further employee may need to 
be recruited or the Steward and 
Stewardess may agree to a pay 
increase in order to increase their 
working hours. 

Q The Committee would 
like to check if we 

should be undertaking a risk 
assessment for the Club?

A The Committee is right to 
check this as by law, the 

Club is required to conduct a 
risk assessment of hazards and 
fire risks within and outside 
of the Club.  This can identify 
possible hazards as well as 
help you establish your first aid 
requirements.   

It is likely that most Clubs 
will be classified as a low-
risk environment after the risk 
assessment has been performed. 
As a low-risk environment the 
minimum first aid provision is:
•	 a suitably stocked first aid 
box
•	 a person appointed to take 
charge of first aid arrangements
•	 information for employees 
on first aid arrangements 

Please see an example risk 
assessment check in the box out 
on this page.
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A recent Tribunal has dealt with two 
issues facing Clubs who have made 
what are often referred to as Rank/
Linneweber 1 claims for what they 
consider to be VAT overpaid on 
gaming machine income for VAT 
periods prior to 6 December 2005.
The first issue was whether Clubs 
that had not submitted an earlier 
appeal could now submit a late 
appeal against the decision to 
reject their claim. Despite the 
argument that, as the litigation in 
Rank FOBTs is still ongoing and 
the whole issue remains undecided, 
and therefore HMRC are neither 
inconvenienced nor financially 
disadvantaged, the Tribunal Judge 
indicated that he would issue a 
formal decision to confirm that 
it was unreasonable to allow any 
such late appeals to be heard.

The second issue was whether 
the appeals originally submitted by 
Clubs that had received repayment, 
which subsequently HMRC 
have sought to recover, but had 
not submitted an appeal against 
the protective assessment when 
making the initial repayment, no 
longer had a valid appeal as the first 
appeal had been settled by payment 
of the claim. 

 The Tribunal Judge indicated that 
he thought that HMRCs suggestion 
that any such appeal not supported 
by a second appeal should not be 
struck out and that there was a 
mechanism that would allow Clubs 
to keep a live appeal, such that Clubs 
would maintain their right to receive 
repayment of the amount claimed 
if the Rank FOBTs decision is in 
favour of Rank. The Judge indicated 
that he would specify what actions 
would be required when issuing his 
written decision.

A further issue that was raised by 
HMRC in the Tribunal was that in 
many instances Clubs had failed to 

provide HMRC with explanations 
in respect of the gaming machines 
they operated in the periods in 
which recovery of ‘overpaid’ 
VAT was sought, and that this 
information would be essential 
if HMRC were to lose the Rank 
FOBTs litigation. The Tribunal 
Judge indicated that he would issue 
directions regarding provision of 
this information in his judgement.

During the Tribunal, the point 
was made that HMRC had sought 
to recover payments from Clubs 
based on the decisions in the Rank 
SLOTS litigation and as such had 
overstepped their own suggestion 
that they would not seek recovery 
until the outcome of Rank (i.e. Rank 
FOBTs) was finally known.  HMRC 
and the Tribunal Judge did not make 
any comment on this issue.
In conclusion:
•	 If your Club has not submitted 

any appeal against the decision 
to reject the Club’s claim it is 
now too late to do so.

•	 If your Club did not appeal 
against the protective 
assessment issued with the 
initial repayment it will now 
need to take action to ensure 
its original appeal is amended 
to reflect this. The Judge will 
specify the actions required 
when he formally issues his 
decision

•	 If your Club has failed to provide 
information in respect of the 
machines it operated during the 
periods of claim it will now need 
to do so. Please note, if your 
club was supplied with gaming 
machines by Dransfields then 
Chris Haley, Managing Director 
of Dransfields, has already 
indicated that Dransfields 
can assist in collating this 
information if requested to do so 
by a Club

Linneweber 1 – an update If any Club requires assistance 
with this matter Ian Spencer & 
Associates Limited have indicated 
that they would be willing to assist 

in dealing with HMRC and/or HM 
Courts & Tribunals. Ian Spencer 
& Associates can be contacted on 
0114 258 5967.

From July 18 Sky Sports is 
expanding its service, launching 
an all-new programming line-
up and two extra channels. Sky 
Sports Clubs will now receive ten 
channels dedicated to sport. The 
changes will include:
•	 Two extra channels, new 

branding and an all-new Sky 
Sports line up

•	 10 channels showing all the 
top action that club members 
expect from Sky Sports 

•	 Main Event and sport-specific 
channels will make it even 
easier way to show the sports 
that matter to customers

David Rey, managing director 
of Sky Business said: “We’re 
revamping the Sky Sports line-up 
and launching two extra channels, 
meaning Sky Sports Clubs will 
now enjoy access to all the biggest 
sporting events across 10 channels. 
It’s about making sure we continue 
to offer an outstanding live sport 
experience for sports fans, helping 
Clubs to make money through live 
sport by encouraging even more 
members through the door.

“With new dedicated sports 
channels including Sky Sports 
Premier League and a Main Event 
channel, it’s never been simpler 
for licensees to find and show the 
sports that matter most to club 
members. It’s the perfect way to 
kick off the new football season 
and great news for Clubs who can 
look forward to reaping the benefits 
of our best offering yet.” 

Sky Sports’ massive line-up of 
sport includes 126 exclusively 
live Premier League games, 127 
matches from the 2017-18 Sky 
Bet EFL season, 30 matches from 
the SPFL Premiership including 
every Old Firm derby, 360 top-
flight rugby union matches, up to 
100 exclusively live rugby league 
games, every practice, qualifying 
and race live from all 20 F1 
Grands Prix, 20 live GAA games 
and more hours of cricket than 
ever before, with every England 
home Test. Plus much more 
including golf’s Majors, darts, 
NFL and tennis.

The new line-up of channels and 
Sky EPG channel numbers are:

Sky Sports Revamp

401 – Sky Sports Main Event - The new destination for the biggest 
live events, bringing venues the very best of what’s on Sky Sports at that 
time, all in one place.

Live Premier League football plus international qualifiers and the 
biggest games from EFL and La Liga, every F1® race, Ryder Cup and 
Major golf, England Test cricket, international Rugby Union, World 
Darts Championship and more 

402 – Sky Sports Premier League - The new home of the Premier 
League, bringing venues 126 live Premier League matches per season. 

403 – Sky Sports Football - The home of over 900 live games per 
season.

127 Sky Bet EFL matches per season, EFL Cup including semi-finals 
and final, SPFL Premiership & William Hill Scottish Cup, 300 La Liga 
matches a season, MLS, Eredivisie and more.

Computer Software
Membership Administration Programme

Full System Package £55, Previous Version 
Upgrade £30

Records and prints Members’ contact details
Membership grades, renewal reminders,

Membership cards and lists fees paid.
Records I.A. Tickets, Shares, Loans and Party Payments.

Records room bookings, prints invoices and address labels.
Simple to use. Compatible with MS Windows XP, Vista and Windows 7.

To order go to www.EastCoastSoftware.co.uk/acc.htm
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RELIEF STEWARDS
Experienced, bonded singles, couples

holiday, emergency cover. 
Throughout the U.K.

Club Locums Ltd.
Associate Company Pub Locums Ltd.

(Est. 1960)
24 Hour (Emergency cover)

Tel: 01889 560954
www.reliefmanagement.co.uk

 

Are you struggling with a mountain 
of administration problems?    

Do you find it difficult to cope with 
managing your accounts, cash flow, 

wages and inland revenue reporting?  

YDP can assist with Bookkeeping, 
Payroll, Audit & Accounts,  
Stocktaking & Consultancy 

 

Welcome To YDP Limited 
The ACC’s recommended supplier for all of your                    

financial management needs 

 

 

 

 

 

 

 

 

 

Call us on 01933 358080 or email info@ydp.co.uk  

to discuss how we can make your life easier 

404 – Sky Sports Cricket - The only place to see every home England 
match live

Exclusive live coverage of every home England Test, ODI and T20 
match. The widest range of domestic cricket including County 
Championship, T20 Blast, IPL and more. The ICC Champions Trophy, 
Cricket World Cup, World Twenty20 and Women’s World Cup live.

405 – Sky Sports News

The home of sports news, with news, views, scores and special guests, 24 
hours a day

406 – Sky Sports F1 - Every Formula 1 practice, qualifying hour and 
race live

Exclusive coverage of the FIA Formula 2 Championship, GP3, Porsche 
Supercup and Goodwood Festival of Speed.

407 - Sky Sports Golf - The only place to see every day of the Open 
Championship, Masters and US Open live. Home of the European Tour, 
PGA Tour, Ladies European and Ladies PGA Tour.

The 2018 Ryder Cup and Solheim Cup. 

408 – Sky Sports Action

409 – Sky Sports Arena

The new home of Rugby Union (England, European and domestic rugby 
union, the British & Irish Lions), Rugby Super League, ATP Tennis, PDC 
Darts (including World Championship), World Championship Boxing, 
NFL, WWE, Netball and more

121 – Sky Sports Mix
A selection of sports and entertainment from across Sky Sports

David Rey, managing director of Sky Business said: 
“These great fixtures, including huge showdowns like Spurs v 
Chelsea and Liverpool v Arsenal, are the first of 126 Premier 
League games we’ll bring to Sky Sports Clubs this season. In 
the first fortnight alone we’ll show matches featuring all of last 
year’s top six teams, kicking off with Arsenal on Friday Night 
Football.  The opening weekend promises to be an unmissable 
three days of football with some massive names in action, 
helping Clubs to pull in the crowds and drive trade with the 
games that matter to their members.”

August 
Arsenal v Chelsea	 Sun 6 Aug 2pm 	
	 (Community Shield) 	
	 (BT) 
Arsenal v Leicester City 	 Fri 11 Aug 7.45pm 
Watford v Liverpool	 Sat 12 Aug 12.30pm 
Brighton v Manchester City 	 Sat 12 Aug 5.30pm 	
	 (BT)	
Newcastle United v Tottenham Hotspur	 Sun 13 Aug 1.30pm 
Manchester United v West Ham United	 Sun 13 Aug 4.00pm 
Swansea City v Manchester United 	 Sat 19 Aug 12.30pm 
Stoke City v Arsenal	 Sat 19 Aug 5.30pm 	
	 (BT)
Huddersfield Town v Newcastle United 	 Sun 20 Aug 1.30pm 
Tottenham Hotspur v Chelsea 	 Sun 20 Aug 4.00pm 
Manchester City v Everton	 Mon 21 Aug 8.00pm 
Bournemouth v Manchester City	 Sat 26 Aug 12.30pm 
Manchester United v Leicester City	 Sat 26 Aug 5.30pm 	
	 (BT)
West Bromwich Albion v Stoke City	 Sun 27 Aug 1.30pm 
Liverpool v Arsenal 	 Sun 27 Aug 4.00pm

September 
Manchester City v Liverpool	 Sat 9 Sept 12.30pm 
Stoke City v Manchester United	 Sat 9 Sept 5.30pm 	
	 (BT)
Burnley v Crystal Palace	 Sun 10 Sept 1.30pm 
Swansea City v Newcastle United 	 Sun 10 Sept 4.00pm 
West Ham United v Huddersfield Town	 Mon 11 Sept 8.00pm 
Bournemouth v Brighton & Hove Albion 	 Fri 15 Sept 8.00pm 
Crystal Palace v Southampton	 Sat 16 Sept 		
	 12.30pm 
Tottenham v Swansea City	 Sat 16 Sept 5.30pm 	
	 (BT)
Chelsea v Arsenal	 Sun 17 Sept 1.30pm 
Manchester United v Everton 	 Sun 17 Sept 4.00pm 
West Ham United v Tottenham Hotspur	 Sat 23 Sept 		
	 12.30pm 
Leicester City v Liverpool	 Sat 23 Sept 5.30pm 	
	 (BT)
Brighton & Hove Albion v
Newcastle United	 Sun 24 Sept 4.00pm 
Arsenal v West Bromwich Albion 	 Mon 25 Sept 8.00pm
Huddersfield Town v Tottenham Hotspur	Sat 30 Sept 		
	 12.30pm
Chelsea v Manchester City	 Sat 30 Sept 5.30pm 	
	 (BT)
Everton v Burnley 	 Sun 1 Oct 2.15pm 
Newcastle United v Liverpool 	 Sun 1 Oct 4.30pm

Premier League fixtures
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Supplying Clubs for over 50 years!
YOUR FIRST CHOICE FOR
BESPOKEDIARIES

2015
DIARY

Recommended Suppliers to the A.C.C.

Membership Cards - Bespoke or Stock Design

Menus • Pocket Diaries • Posters • Signs

Club Stationery - from receipt pads to letterheads

Bound minutes of meetings - confi dentiality assured

Have we missed anything?

Give us a call on 024 7638 2713 or

Email perkins-nuneaton@btconnect.com

OKEDIARIES

Perkins
OF NUNEATON

Printing, Bookbinding & Casemaking

ureded

m
6

Club Dinner

(Formal Dress)

JANUARY 2010 

Week 2

4 Monday 

5 Tuesday 

6 Wednesday

7 Thursday

8 Friday

9 Saturday

10 Sunday

 

Spring meeting

(Club Championship Qualifying)

 

Junior Medal

1.30pm-2pm

Mixed Greensome

Seniors Open

Crooke Medal (Main Day) (L)

8.00-10.00

62

GENTLEMEN FULL MEMBERSHIP
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Ingestre Park Golf Club - Local Rules
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1. OUT OF BOUNDS (Rule 27)

Beyond all boundary fences. The hedge behind the 

18th green. in or beyond the ditch to the right of 

the 17th fairway. Players must not cross boundary 

fences except the fence to the right of the 4th 

fairway where permission is clearly given on a 

Notice next to a stile.

2. WATER HAZARDS (Rule 26)

All areas defined by yellow stakes.

3. LATERAL WATER HAZARDS (Rule 26)

All areas defined by red stakes.

NOTES:

a) Bridges across water hazards are not outside 

the area defined by stakes unless marked as such.

b) EXCEPT WHEN A BALL LIES IN OR TOUCHES A 

WATER HAZARD OR LATERAL WATER HAZARD, 

a player may obtain relief from interference by 

an immovable obstruction without penalty.

4. IMMOVABLE OBSTRUCTIONS (Rule 24-2)

a) All roads, paths and bridges.

b) Staked trees.

c) Water outlet covers.

d) Fixed sprinkler heads.

Note Ref (d): Fixed sprinkler head on or within 2 club lengths of the 

green and intervening on the line of play of a ball within 2 club 

lengths of such a sprinkler head but not lying on the green or in a 

hazard - the ball may be lifted, cleaned and dropped without penalty 

a) not nearer the hole and b) avoiding such intervention and c) 

not in a hazard on the putting green.

5. MOVEABLE OBSTRUCTIONS (Rule 24-1)

Stones and rakes in bunkers.

6. GROUND UNDER REPAIR (Rule 25-1)

a) Tractor marks

b) Areas marked by white stakes lines or 

G.U.R.

c) Young tree plantations marked G.U.R.

d) Temporary putting greens when not in 

use as putting greens.

Note ref (c) & (d):

Relief MUST be taken as provided in Rule 25-1

CARE OF THE COURSE & ETIQUETTE

Please smooth sand in bunkers. Replace 

divots.

Repair pitch marks on greens. 

Observe etiquette of golf.

EMERGENCY No. 01889 270845

ABRIDGED LOCAL RULES
R les are 

Branches at:

Weddington Road, Weddington, Nuneaton CV10 0AD

Tel: (024) 7632 6633  Fax: (024) 7674 7372

2 Holliers Walk, Hinckley, Leics LE10 1QW

Tel: (01455) 890003  Fax: (01455) 890241

Golf Shop: 01676 540542 • Offi ce/Clubhouse: 01676 541389
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CARE OF THE COURSE & ETIQUETTE
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COMPETITION

DATE                                                 TIME

ENTRY NO              

Handicap              StrokesRec’d

Please indicatewhich tee used
PAR 70SSS 71

PAR 70SSS 70
PAR 72SSS 73

Player A

Player B
Member No.              

Member No.              

Hole Marker’sScore Name WhiteYards Yellow
Yards Par StrokeIndex Score

A
B Nett

Score
 W  =  + L  =  - H  =  O   POINTS

LadiesYards Par StrokeIndex

 1 Pools 
351 334 4 11 

318 4 5

 2 The Hall 376 365 4 7 

329 4 7

 3 The Mounts 386 373 4 3 

358 4 1

 4 Chase View 163 155 3 17 

145 3 17

 5 The Copse 368 349 4 5 

333 4 9

 6 The Haywoods 177 169 3 13 

153 3 15

 7 Wren’s Church 471 459 4 1 

414 5 3

 8 Trent Vale 332 324 4 15 

311 4 13

 9 Chetwynd 536 528 5 9 

433 5 11

                     OUT 3160 3056 35  

2794 36

 10 Talbot 407 391 4 10 

377 5 6

 11 Ingestre 345 327 4 18 

315 4 14

12 The Avenue 387 370 4 4 

331 4 10

13 Churchfield 152 142 3 16 

130 3 18

14 Shugborough 460 445 4 2 

394 4 2

15 Townfield 218 207 3 8 

190 3 12

16 Tixall 
338 326 4 14 

313 4 8

17 The Coverts 373 363 4 6 

352 4 4

18 Kingston Hill 517 506 5 12 

427 5 16

  
 

3197 3077 35  

2829 36

   
3160 3056 35  

2794 36

   
6357 6133 70  

5623 72

 

STABLEFORDPOINTS ORPAR RESULTS IN
OUT

TOTAL

HANDICAP
NETT

Holes Won  ..................             Holes Lost  ..................             Result  .........................             

Marker’s Signature  ................................................................................   

           

Player’s Signature  ....................................................................................  

           

PLEASE AVOID SLOW PLAY AT ALL TIMES

The Peterborough Conservative 
Club, Cambridgeshire, has 
presented a cheque for £2,500 to 
the Free Kicks Foundation.  This 
significant donation was raised by 
the Club’s Members during 2016.  
The Club’s Chairman, Les Smith, 
and Vice Chairman, John Gardner, 
presented the cheque to Free Kicks 
Charity Organiser Steve Thorpe on 
the cheque presentation evening. 

The Free Kicks Foundation is a 
Peterborough based charity whose 
aim is to provide football-related 

activities for ill, bereaved and 
disadvantaged children, to give 
them a day to remember with their 
favourite football club.

The charity is run on a 
voluntary basis by Steve Thorpe 
and Sam Downing. Steve’s main 
responsibility is fundraising as 
well as using his extensive media 
contacts to gain publicity. Sam is 
the Kick Co-ordinator, she liaises 
with clubs, hospitals and families 
to ensure that the children have a 
day to remember.

Peterborough 
Conservative Club 

Cheque Presentation

Left to right: Vice Chairman  John Gardner, Free Kicks Charity 
Organiser Steve Thorpe and Chairman Les Smith. 

The retiring Okehampton 
Conservative Club President 

Ray Vallance has made presenting 
a cheque to North Dartmoor Search 
and Rescue team for £200 in his 
final act in Office. 

Karen Cousins received the 
cheque on behalf of the search 
and rescue team. Karen is the 

Retiring Okehampton 
Club President Presents 
Cheque to Search and 

Rescue Team
safeguarding officer for the 
organisation which provides search 
and rescue capability for missing 
and injured people both on and off 
the moor.

Ray has now passed on the 
President’s medallion to his wife 
Margaret, who has taken over as 
the Club’s President.
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ACC Services
Loans
Loans can be arranged from as little as £1,000 
to £500,000. We provide loans at competitive 
simple interest rates, currently 4.75%, and all 
loans commence with a three year period of fixed 
interest. Loans are repaid over a term to be agreed 
on an individual basis with each Club in order to 
create a manageable and sensible time frame for 
repayment. 

Sale and Leaseback
Since launching the ACC Sale and Leaseback 
service, over 70 Clubs have entered into this 
arrangement with the ACC. 

Under what circumstances would a Sale and 
Leaseback be appropriate? The most successful 
examples of ACC Sale and Leasebacks are 
Clubs which have a dedicated Committee and 
Membership and want to secure their Club’s 
future. By unlocking the Club’s freehold, Clubs 
can be provided the means of repaying debt, 
often undertaking refurbishments and providing a 
significant cash sum. The rent payable to the ACC 
following the completion of a Sale and Leaseback 
can often be less than a Club was paying for 
servicing debt. 

Documentation Available Free Of 
Charge
ACC Room Hire Agreement  - The room hire 
agreement is designed to be completed at the time 
a booking and includes space for a deposit to be 
taken to secure the room is applicable.  
ACC Catering Franchise Pack - The ACC 
Catering Franchise pack can be used by Clubs 
which have a franchisee who uses the Club’s 
facilities to prepare and serve food within the Club. 
The Franchisee Contract permits the Committee 
to decide if the franchisee shall pay a set fee per 
month to the Club for use of the Club’s facilities, 
shall pay to the Club a percentage of the profits 
from the sale of food or that a combination of both 
methods of remuneration shall be utilised.   
Health and Safety and Risk Assessment 
Documentation - The ACC has extensive 
documentation to assist a Club in creating a 
Health and Safety policy and conducting regular 
risk assessments. This documentation is available 
free of charge. Examples include template health 
and safety documentation, risk assessment forms 
and practical advice on completing a Club risk 
assessment and first aid information. 

Candidates for Admission Sheets – The 
admission sheets can be posted on the Club’s 
Notice Board to detail prospective new Members 
and have spaces for: Date, Candidate Name, 
Address, Occupation, Proposer, Seconder.

Trusteeship
The ACC Trusteeship Service is a free facility 
offered by the ACC. The transfer of Trusteeship 
to the ACC has increasingly become popular 
amongst unincorporated clubs and there are two 
main benefits for the Club.  The first is that the 
ACC will pay for all legal expenses involved with 
the transfer of Trusteeship. The second is that the 
Association’s financial and legal resources are such 
that the Club’s position will be greatly strengthened 
when negotiating loans or defending itself against 
legal action taken by a third party.  

The ACC do not become involved with the day 
to day business of any Club for which we act as 
Trustee. The Club will continue to be able to call 
upon the ACC for advice on any matter without 
needing to make reference to our Trusteeship.  We 
will only act on behalf of the Club in accordance 
with the lawful instructions of the Committee and 
Members. The Club Committee will therefore 
continue to run the Club’s affairs and will only refer 
matters to the ACC as and when they consider it 
appropriate to do so

Deposit Scheme
Clubs may deposit surplus funds with the ACC and 
we are currently offering interest of 2.5% gross 
per annum on funds deposited.  We are already 
holding in excess of £4,000,000 on behalf of Clubs 
and deposits range from £1,000 upwards. Funds 
can be returned in full or part at any time and our 
rate of interest will apply on a pro rata basis.  There 
is no upper or lower limit of investment.

To obtain any of the documentation packages please email charles@toryclubs.co.uk
or phone 0207 222 0843.  To enquire about any of the ACC’s financial assistance packages 

please email assistance@toryclubs.co.uk or phone 0207 222 0843.
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The Prestatyn Conservative 
Club, Denbighshire, have 

held a Charity Concert Night at 
the Club in order to raise funds for 
St Kentigern Hospice and MND 
Association.  

St. Kentigern Hospice in North 
Wales is committed to meeting 
the needs of people, with active, 
progressive or advanced illness 
and The Motor Neurone Disease 
(MND) Association funds and 

promotes global research into 
MND and provides support to 
people in England, Wales and 
Northern Ireland.

The Club raised almost £4,000 
for these good causes and held a 
joint cheque presentation evening 
for both charities.  The Club would 
like to thank Mike Jones, Steve DJ 
and the Vanda Rawlins band who 
helped make the evening a great 
success. 

Prestatyn Constitutional 
Club’s Charity Night

Left to right: Richard Jennings on behalf of MND, Lyndsey Thomas 
for St Kentigern Hospice and Club Committee Member Bill Parry.

The Monmouth Conservative 
Club, Monmouthshire, hosted a 
100th Birthday party for Mona 
Thomas who was the Club’s first 
female Member when she joined 
the Club in 1964.  Mona also 
became the Mayor of Monmouth 
in 1979 and has devoted much of 
her life to looking after the elderly 
and disabled. 

Club Member Gerry Beard 
describes how she was the first 
lady to apply for Membership 
when the Club first allowed 
female Members:   “Mona came 
to Monmouth 63 years ago and 
was the first female member of the 
club when they passed a motion 
at their AGM in 1964 to allow 
women to become members”.  
Gerry continued: “She served on 
the Committee for 40 years and 
also served as Chairman and Vice-
President.  She was the Club’s first 
hospital representative, attending 
every Sunday afternoon where 
she made tea and offered support 
to Members who were in-patients, 

which soon stretched to visiting 
all patients.  From then on she was 
quite busy in the community and 
was elected to the town council in 
1972, becoming mayor in 1979, 
the first woman to sit as chair 
since 1974. Mona was well known 
around town as a poppy seller 
which was a duty she performed 
for almost 50 years. “

Mona credits her longevity to 
having had every possible illness 
‘under the sun’ but surviving 
them all.  Whilst many of her 
contemporary friends have now 
gone, she still enjoys going for 
walks and enjoys living with her 
daughter.

After a rousing rendition 
of Happy Birthday, she was 
presented with a framed picture 
of poppies, painted by Jean Jones 
and was toasted by her old friend 
and Club Member Maggie Harris.  
Mona thanked Helmet Hair for her 
hair-do and flowers, Jean Jones, 
the Conservative Club for the 
buffet and everyone for their gifts.

Monmouth 
Celebrates the 100th 

Birthday of First 
Female Member

HANDCOOKED
POTATO CRISPS

REAL CRISPS PROMISES THREE THINGS: 
REAL QUALITY, REAL TASTE 

& REAL STANDOUT

For further information please contact Mark Wallace:
Tel: 07866999202          Email: mark.wallace@tayto.com
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It is with great sadness that the 
Swaffham Conservative Club, 
Norfolk, announced the death of 
Club President Helen Schofield.  
Helen peacefully passed away 
on Sunday 18th June with her 
daughter Julie by her bedside. 

Helen dedicated many years 
of loyal service to the Club and 
held a number of Offices.  She 
first became an active Committee 
Member in March of 1993 and 
over the next 24 years she became 
Vice Chairman, Chairman and 
Club President for her final six 
years. 

Club Chairman Robbie Woods 
said that ‘Helen cared immensely 
for the welfare of our club and 

more importantly our members, 
and she demonstrated this almost 
on a daily basis through her 
unparalleled commitment to the 
club and her constant availability 
to Members, Committee 
Members and Officers. Helen 
was dedicated to the Club and 
also had many friends at other 
ACC Clubs following many 
years of involvement with the 
Eastern Region.  Helen will 
be sadly missed by not only 
our Club Members but also 
the local MacMillan Charity, 
The Swaffham Museum and 
numerous other organisations 
all for which she was an avid 
fundraiser throughout her life.’

Helen Schofield

Obituary

Helen Schofield.

The Romsey Conservative Club, 
Hampshire, has presented a 

cheque to the Jane Scarth House, a 
local charity. 

The Jane Scarth House opened 
in 1995, founded in memory of 
Romsey resident and mother of two, 
Jane Scarth, whose family remain 
closely involved with the work of 
the charity. They provide emotional 
and practical support to anyone 
whose life is affected by cancer.

Club Committee Member Kim 
Smith, along with Liz Homes, 
organised the Club’s Coffee 
Morning, which also contained 
a raffle, and donations from 
Members ensured that the total 
donation would reach £1,000.  
The Club organised a cheque 
presenation where Wendy Morrish, 
a Trustee from Jane Scarth House, 
was presented the cheque by Dave 
Maslen, the Club’s Chairman.

Romsey Conservative 
Club Cheque Presentation

Kim Smith, Dave Maslen, Wendy Morrish and Liz Homes at the 
cheque presentation.

Ask your
Club Secretary for 

YOUR I.A. Ticket NOW

Your
passport to 

Conservative
Clubs

countrywide.

IAThe

Ticket

The Association of 
Conservative Clubs’

Inter-Affiliation Tickets
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RECOMMENDED SUPPLIER TO THE ASSOCIATION OF CONSERVATIVE CLUBS 

Make more money with Dransfields 

Lucky Dip Pull Tabs
•  Exempt from all taxes!
•  Dransfields market-leading pull tab 

lottery!
•  Great entertainment for all your

club members!
•  Great profit for your club!

The UK’s No.1 Supplier of  
Gaming Machines to Clubs  

Call 0345 644 9414
www.dransfields.com 

GUARANTEED rapid response service from local engineers WHEREVER YOU ARE!

  

Get a FREE

Starter Box 

worth

£450to your Club

Earn DransCash points with every box  
of pull tab tickets you purchase – 
redeemable for fantastic gifts for your club!
Give more choice to your 
customers with Dransfields!

The St George’s Conservative 
Club, Northampton, have 

announced the winner of 
their annual pool knockout 
championship.

Club Chairman Mike O’Conner with Championship Winner Joe 
Matthews.

This always popular competition 
was won by Club Member Joe 
Matthews and had the trophy 
presented to him by Club Chairman 
Mike O’Conner. 

St George’s 
Conservative Club Pool 
Championship Winner

Members of The Tiverton Pool 
League and The Cullompton Pool 
League held a pool competition at 
the Tiverton Constitutional Club, 
Devon, raising funds for MIND, in 
remembrance of Adam Carpenter.  
Adam was a young pool player 
who tragically died at the age of 
24.  He was a member of both the 
Tiverton Constitutional Club’s 
pool teams –the Devon county 
league and the Club’s internal pool 

league.  
MIND provides advice and 

support to empower anyone 
experiencing a mental health 
problem. They campaign to 
improve services, raise awareness 
and promote understanding.

The evening was a massive 
success with an amount of 
£1160.35 raised and a presentation 
ceremony will be arranged in the 
future. 

Tiverton Constitutional 
Club Raises Funds for 

MIND

Adam Carptener.
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PAGES FROM THE PAST 

In this month’s Pages From The Past we go back 31 years to August 1986 where the Tunbridge Wells Constitutional Club in Kent celebrated their 
Centenary. As readers will see from the Conservative Club’s Magazine report, the event was well attended with Lord Whitelaw as the principle 
guest.  Lord Whitelaw was, of course, best known as Willie Whitelaw with the famous expression said by Margaret Thatcher that ‘Every Prime 
Minister needs a Willie’. The Tunbridge Wells Constitutional Club is still a well-attended Club with a large Membership and they celebrated their 
130th anniversary last year.
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Answers
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Lord Smith of  Hindhead CBE, ACC Chief  Executive

Philip Smith joined the ACC in 1987 becoming Secretary/Chief  

Executive in 1999. In addition to his role with the ACC, he is a 

Conservative Working Peer and a Treasurer of  The Conservative Party.  

He is also Chairman of  the National Conservative Draws Society 

and Chairman of  the Committee of  Registered Clubs’ Associations 

(CORCA). He is the author of  Club Law and Management, published 

in 2008 and editor of  the Conservative Clubs Magazine.

Charles Littlewood LLB, ACC Assistant Chief  Executive

Charles Littlewood joined the ACC in 2009 as a Law Graduate of  

Southampton University. Charles’ primary focus is assisting Clubs with 

their everyday legal, management and business questions whilst also 

assisting with Club rule questions and rule book updates. 

New 
for 

2017
A follow up to 
the popular 
Club Law and 
Management 
hardback 
comes a book 
dedicated to 
frequently 
asked 
Questions and 
Answers

From our day to day experience of assisting Clubs we have compiled the essential 
reference guide to the many questions that Clubs find themselves asking. With sections 
of Membership issues, Committees and Committee Meetings, Licensing issues, Finance 
and Taxation, Employment, Gambling and General Meetings we hope this will prove an 
invaluable reference guide to Club Committees throughout the UK. Each question is one 
that has been genuinely raised by a Club and we hope that the answers which are set out 
within this book, grouped together in specific subject areas, prove to be a valuable addition 
to any Club Committee and as an aide to hard working Officers and Committee Members. 

Order online at www.toryclubs.co.uk, phone 0207 222 0843 or email assistance@
toryclubs.co.uk. Clubs wishing to pay by credit or debit card should order online or 
phone so that we can process payment.

Price

£10 

August 201716


