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ACC Chairman Visits Llandudno Conservative Club

Flixton Conservative Club Wins CAMRA Award

Didcot Conservative Club Members Cycle Four Marathons for Charity

Happy New Year to All Our Readers
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Supplying Clubs for over 50 years!
YOUR FIRST CHOICE FOR
BESPOKEDIARIES

2015
DIARY

Recommended Suppliers to the A.C.C.

Membership Cards - Bespoke or Stock Design

Menus • Pocket Diaries • Posters • Signs

Club Stationery - from receipt pads to letterheads

Bound minutes of meetings - confi dentiality assured

Have we missed anything?

Give us a call on 024 7638 2713 or

Email perkins-nuneaton@btconnect.com

OKEDIARIES

Perkins
OF NUNEATON

Printing, Bookbinding & Casemaking
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(Formal Dress)

JANUARY 2010 
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10 Sunday

 

Spring meeting

(Club Championship Qualifying)

 

Junior Medal

1.30pm-2pm

Mixed Greensome

Seniors Open

Crooke Medal (Main Day) (L)

8.00-10.00
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INGESTRE PARK GOLF CLUB

Ingestre Park Golf Club - Local Rules
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1. OUT OF BOUNDS (Rule 27)

Beyond all boundary fences. The hedge behind the 

18th green. in or beyond the ditch to the right of 

the 17th fairway. Players must not cross boundary 

fences except the fence to the right of the 4th 

fairway where permission is clearly given on a 

Notice next to a stile.

2. WATER HAZARDS (Rule 26)

All areas defined by yellow stakes.

3. LATERAL WATER HAZARDS (Rule 26)

All areas defined by red stakes.

NOTES:

a) Bridges across water hazards are not outside 

the area defined by stakes unless marked as such.

b) EXCEPT WHEN A BALL LIES IN OR TOUCHES A 

WATER HAZARD OR LATERAL WATER HAZARD, 

a player may obtain relief from interference by 

an immovable obstruction without penalty.

4. IMMOVABLE OBSTRUCTIONS (Rule 24-2)

a) All roads, paths and bridges.

b) Staked trees.

c) Water outlet covers.

d) Fixed sprinkler heads.

Note Ref (d): Fixed sprinkler head on or within 2 club lengths of the 

green and intervening on the line of play of a ball within 2 club 

lengths of such a sprinkler head but not lying on the green or in a 

hazard - the ball may be lifted, cleaned and dropped without penalty 

a) not nearer the hole and b) avoiding such intervention and c) 

not in a hazard on the putting green.

5. MOVEABLE OBSTRUCTIONS (Rule 24-1)

Stones and rakes in bunkers.

6. GROUND UNDER REPAIR (Rule 25-1)

a) Tractor marks

b) Areas marked by white stakes lines or 

G.U.R.

c) Young tree plantations marked G.U.R.

d) Temporary putting greens when not in 

use as putting greens.

Note ref (c) & (d):

Relief MUST be taken as provided in Rule 25-1

CARE OF THE COURSE & ETIQUETTE

Please smooth sand in bunkers. Replace 

divots.

Repair pitch marks on greens. 

Observe etiquette of golf.

EMERGENCY No. 01889 270845

ABRIDGED LOCAL RULES
R les are 

Branches at:

Weddington Road, Weddington, Nuneaton CV10 0AD

Tel: (024) 7632 6633  Fax: (024) 7674 7372

2 Holliers Walk, Hinckley, Leics LE10 1QW

Tel: (01455) 890003  Fax: (01455) 890241

Golf Shop: 01676 540542 • Offi ce/Clubhouse: 01676 541389
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COMPETITION

DATE                                                 TIME

ENTRY NO              

Handicap              StrokesRec’d

Please indicatewhich tee used
PAR 70SSS 71

PAR 70SSS 70
PAR 72SSS 73

Player A

Player B
Member No.              

Member No.              

Hole Marker’sScore Name WhiteYards Yellow
Yards Par StrokeIndex Score

A
B Nett

Score
 W  =  + L  =  - H  =  O   POINTS

LadiesYards Par StrokeIndex

 1 Pools 
351 334 4 11 

318 4 5

 2 The Hall 376 365 4 7 

329 4 7

 3 The Mounts 386 373 4 3 

358 4 1

 4 Chase View 163 155 3 17 

145 3 17

 5 The Copse 368 349 4 5 

333 4 9

 6 The Haywoods 177 169 3 13 

153 3 15

 7 Wren’s Church 471 459 4 1 

414 5 3

 8 Trent Vale 332 324 4 15 

311 4 13

 9 Chetwynd 536 528 5 9 

433 5 11

                     OUT 3160 3056 35  

2794 36

 10 Talbot 407 391 4 10 

377 5 6

 11 Ingestre 345 327 4 18 

315 4 14

12 The Avenue 387 370 4 4 

331 4 10

13 Churchfield 152 142 3 16 

130 3 18

14 Shugborough 460 445 4 2 

394 4 2

15 Townfield 218 207 3 8 

190 3 12

16 Tixall 
338 326 4 14 

313 4 8

17 The Coverts 373 363 4 6 

352 4 4

18 Kingston Hill 517 506 5 12 

427 5 16

  
 

3197 3077 35  

2829 36

   
3160 3056 35  

2794 36

   
6357 6133 70  

5623 72

 

STABLEFORDPOINTS ORPAR RESULTS IN
OUT

TOTAL

HANDICAP
NETT

Holes Won  ..................             Holes Lost  ..................             Result  .........................             

Marker’s Signature  ................................................................................   

           

Player’s Signature  ....................................................................................  

           

PLEASE AVOID SLOW PLAY AT ALL TIMES

Published by The Association
of Conservative Clubs, Ltd
24 Old Queen Street, London
SW1H 9HP
Tel: 020 7222 0843
Sales: 020 7222 0868
Fax: 020 7222 1622
assistance@toryclubs.co.uk
www.toryclubs.co.uk

Chairman:
Rt Hon Alistair Burt MP
Chief Executive: 
Lord Smith of Hindhead CBE
Printed by: Snell Print Ltd, 
Brympton Way, Yeovil,
Somerset BA20 2HP

All editorial and advertising 
enquiries should be addressed 
to the ACC. When replying to 
advertisers please mention 
Conservative Clubs Magazine

Every effort is made to ensure 
accuracy but neither the 
publishers, nor their agents, 
can accept responsibility for 
any error or omission.

The Waterloo and Taunton 
Conservative Club, Ashton-under-
Lyne,  has used its annual charity 
bowls match to raise funds for local 
Charities. 

The Club, which was the 2016 
winner of the Sir Marcus Fox 
award, raised a total of £200 and 
has donated it to the Alzheimer’s 
Society and Marie Curie Cancer 
Nurses.

Everyone who attended enjoyed 
a great day of bowls action, with 
Scott Foley winning the cup after 
beating Phil Wight in the final.

Leon Tamcken, Committee 
Member, said ‘Our club is going 
from strength to strength and we 
really wanted to be able to give 
something back to local worthwhile 
causes’. 

Waterloo and Taunton’s 
Charity Bowls Match

Scott Foley, Bowls Match 
Winner.
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Harris Brothers, The Sole Association of  Conservative Clubs Recommended Interior Refurbishment Contractor and Furnishing Supplier. 
Our design office has over sixty years experience in preparing bespoke designs, formulated with our clients initial brief  

and budget very much in mind. We can provide a single bar stool through to the construction of  a new club house. 
Contact Harris Brothers for your FREE initial quotation, without obligation.

The Sole A.C.C. Recommended Interior Refurbishment Contractor

B R O T H E R S

C O N T R A C T I N G  S E R V I C E S  L I M I T E D

HARRIS

O v e r  6 0  Y e a �  o f  E x p e r i e n c e
S U R V E Y  &  D E S I G N  -  N A T I O N W I D E  S E R V I C E  -  C O M P L E T E  R E F U R B I S H M E N T

For more information contact on 
Tel: 01179 573085   info@harris-brothers.co.uk   www.harris-brothers.co.uk

Councillor Lily Henderson MBE 
received a surprise birthday party 
in her honour upon reaching 
90 years of age.  She has been a 
Conservative Councillor for over 
33 years.  Her local Club, the 
Stanley Ward Conservative Club, 
Blackpool, invited Lily to the Club 
under the context of her giving a 
speech but instead presented her 
with a surprise party to celebrate 
her birthday. 

Cllr Henderson MBE said ’I 
had an amazing birthday and 
have been overwhelmed with the 
amount of cards and good wishes 
I have had. I went to the Club 
where I was expecting to give a 
speech and present some prizes, 
and it turned out to be a surprise 
party.  It was lovely to see so many 
friends there.  I am carrying on 
with my council work, although 
I cannot get to as many meetings 
due to being blind in one eye and 
I have to walk with a stick.  But 
I’m still very busy helping my 
constituents in Highfield ward.  
Today I am having a meeting 
about what is happening at 

Fisher’s Field, and I also want 
to raise money for a new MUGA 
(multi use games area) for the 
children.  I love working for the 

Stanley Ward Conservative Club, 
Blackpool, Hosts Surprise Birthday Party 

For Longstanding Conservative Councillor
people of Blackpool – I just wish 
I was 40 instead of 90!’

Cllr Henderson MBE was also 
Mayor of Blackpool in 2003/4 and 

received an MBE in the 2005 New 
Year’s Honours List in recognition 
of her services to the voluntary 
sector.

Councillor Lily Henderson MBE celebrating her 90th birthday at the Stanley Ward Conservative Club.
Photo: Neil Cross
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ACC Services
Loans
Loans can be arranged from as little as £1,000 
to £500,000. We provide loans at competitive 
simple interest rates, currently 4.75%, and all 
loans commence with a three year period of fixed 
interest. Loans are repaid over a term to be agreed 
on an individual basis with each Club in order to 
create a manageable and sensible time frame for 
repayment. 

Sale and Leaseback
Since launching the ACC Sale and Leaseback 
service, over 70 Clubs have entered into this 
arrangement with the ACC. 

Under what circumstances would a Sale and 
Leaseback be appropriate? The most successful 
examples of ACC Sale and Leasebacks are 
Clubs which have a dedicated Committee and 
Membership and want to secure their Club’s 
future. By unlocking the Club’s freehold, Clubs 
can be provided the means of repaying debt, 
often undertaking refurbishments and providing a 
significant cash sum. The rent payable to the ACC 
following the completion of a Sale and Leaseback 
can often be less than a Club was paying for 
servicing debt. 

Documentation Available Free Of 
Charge
ACC Room Hire Agreement  - The room hire 
agreement is designed to be completed at the time 
a booking and includes space for a deposit to be 
taken to secure the room is applicable.  
ACC Catering Franchise Pack - The ACC 
Catering Franchise pack can be used by Clubs 
which have a franchisee who uses the Club’s 
facilities to prepare and serve food within the Club. 
The Franchisee Contract permits the Committee 
to decide if the franchisee shall pay a set fee per 
month to the Club for use of the Club’s facilities, 
shall pay to the Club a percentage of the profits 
from the sale of food or that a combination of both 
methods of remuneration shall be utilised.   
Health and Safety and Risk Assessment 
Documentation - The ACC has extensive 
documentation to assist a Club in creating a 
Health and Safety policy and conducting regular 
risk assessments. This documentation is available 
free of charge. Examples include template health 
and safety documentation, risk assessment forms 
and practical advice on completing a Club risk 
assessment and first aid information. 

Candidates for Admission Sheets – The 
admission sheets can be posted on the Club’s 
Notice Board to detail prospective new Members 
and have spaces for: Date, Candidate Name, 
Address, Occupation, Proposer, Seconder.

Trusteeship
The ACC Trusteeship Service is a free facility 
offered by the ACC. The transfer of Trusteeship 
to the ACC has increasingly become popular 
amongst unincorporated clubs and there are two 
main benefits for the Club.  The first is that the 
ACC will pay for all legal expenses involved with 
the transfer of Trusteeship. The second is that the 
Association’s financial and legal resources are such 
that the Club’s position will be greatly strengthened 
when negotiating loans or defending itself against 
legal action taken by a third party.  

The ACC do not become involved with the day 
to day business of any Club for which we act as 
Trustee. The Club will continue to be able to call 
upon the ACC for advice on any matter without 
needing to make reference to our Trusteeship.  We 
will only act on behalf of the Club in accordance 
with the lawful instructions of the Committee and 
Members. The Club Committee will therefore 
continue to run the Club’s affairs and will only refer 
matters to the ACC as and when they consider it 
appropriate to do so

Deposit Scheme
Clubs may deposit surplus funds with the ACC and 
we are currently offering interest of 2.5% gross 
per annum on funds deposited.  We are already 
holding in excess of £4,000,000 on behalf of Clubs 
and deposits range from £1,000 upwards. Funds 
can be returned in full or part at any time and our 
rate of interest will apply on a pro rata basis.  There 
is no upper or lower limit of investment.

To obtain any of the documentation packages please email charles@toryclubs.co.uk
or phone 0207 222 0843.  To enquire about any of the ACC’s financial assistance packages 

please email assistance@toryclubs.co.uk or phone 0207 222 0843.
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Computer Software
Membership Administration Programme

Full System Package £55, Previous Version 
Upgrade £30

Records and prints Members’ contact details
Membership grades, renewal reminders,

Membership cards and lists fees paid.
Records I.A. Tickets, Shares, Loans and Party Payments.

Records room bookings, prints invoices and address labels.
Simple to use. Compatible with MS Windows XP, Vista and Windows 7.

To order go to www.EastCoastSoftware.co.uk/acc.htm

RELIEF STEWARDS
Experienced, bonded singles, couples

holiday, emergency cover. 
Throughout the U.K.

Club Locums Ltd.
Associate Company Pub Locums Ltd.

(Est. 1960)
24 Hour (Emergency cover)

Tel: 01889 560954
www.reliefmanagement.co.uk

DATES FOR YOUR 2017 DIARY AND 
REMINDERS

Club Secretaries will have in their minds – and hopefully in their diaries 
– the dates by which certain returns and applications have to be made.  

I hope the following check list will assist Clubs in carrying out this useful 
exercise.

Club Premises Certificate
Whilst there is no specific renewal 
date of a Club Premises Certificate 
it is necessary for an annual fee 
to be paid to the local Licensing 
Authority in order for the Club 

Premises Certificate to remain in 
force.  Therefore, look out for any 
renewal invoice received from 
your local Licensing Authority and 
ensure that it is paid promptly.

Fees for a CPC
Rateable Value Band Annual Fee

No rateable value to 
£4,300 A £70

£4.300 to £33,000 B £180

£33,001 to £87,000 C £295

£87,001 to £125,000 D £320

£125,001 and above E £350

Performing Rights Society & 
Phonographic Performances Ltd

The PRS and PPL Licenses need 
to be renewed each year.  These 
Licenses cover different types of 
copyright payable for playing any 
type of music within the Club.  

There are two types of license 
required to be paid to the PPL 
depending on whether the Club 
plays background music or uses 
recorded music at a dance or 
discotheque or similar function.  In 
the case of the latter, the fee is on a 

sliding scale basis.
In January, fees are payable 

to the PRS.  These payments are 
fixed under an Agreement with the 
PRS and the appropriate fee for a 
Club is calculated according to the 
type of music used.  There is often 
confusion between the licenses of 
the PPL and PRS but, as a general 
rule, if a Club has music it must 
have both of these respective 
licenses.

Audits
Clubs registered under the 
Industrial & Provident Societies 
Act, the Friendly Societies Acts or 
the Co-operative and Community 
Benefit Societies Act must submit 
an Annual Return to the Financial 
Conduct Authority no later than the 
date required under the terms of the 
Club’s particular Rules.  Failure to 
comply may result in prosecution.  
Such Clubs must also ensure the 
annual fee is paid, the amount of 
which depends upon the Club’s 
assets.

Clubs which are incorporated 
as companies must ensure that 
their company returns are made to 
Companies House by the agreed 
submission date in order to avoid 
fines and must also ensure that their 
Accounts are filed.  

Unincorporated Members’ Clubs 
are not required to submit annual 
returns or to file Accounts with any 
outside body.

In addition to the above, please 
make a note of the date for VAT 
returns, insurance renewal and the 
Club’s TV licence.  

Temporary Event 
Notices 
Clubs are able to apply for up 
to 15 Temporary Event Notices 
per calendar year.  This is an 
increase from the previous limit 
of 12 Temporary Event Notices. 
A Temporary Event Notice allows 

Clubs to hold events which are 
open to the public such as Open 
Days and Beer Festivals or simply 
private events which are not held 
by Members. A Member holding 
a private event and inviting their 
guests will not normally require a 
TEN to be obtained.  

Risk Assessments
As part of managing the health and 
safety of the Club, the Committee 
must ensure that potential risk in 
the workplace are identified and 
planned for.  To do this Clubs 
need to think about what might 
cause harm to people and decide 
whether you are taking reasonable 
steps to prevent that harm. This is 
known as risk assessment and it is 
something businesses are required 
by law to carry out. If the Club has 
fewer than five employees then 
you do not have to write anything 
down although it is useful to do 
this so you can review it at a later 
date, for example if something 
changes.  If you have five or more 
employees you are required by law 
to write it down. Any paperwork 
you produce should help you to 
communicate and manage the risks 
in your business. A risk assessment 
is not about creating huge amounts 
of paperwork, but rather about 
identifying sensible measures to 
control the risks in the workplace. 
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Clubs are likely already taking 
steps to protect their employees, 
but a risk assessment will help 
the Committee decide whether 
you have covered all you need 
to. Think about how accidents 
and ill health could happen and 
concentrate on real risks – those 
that are most likely and which will 
cause the most harm. 

The Health and Safety executive 
(HSE) is trying to encourage all 
organisations see risk assessments 
as part of the day to day aspect of 
business management and not as 
something separate and unique: 

“Risk assessment is not 
about creating huge amounts of 
paperwork – it is about identifying 

sensible measures to control 
the risks in your workplace. 
We want to put more emphasis 
on controlling risk and less on 
written assessments, without 
reducing standards. The HSE 
advises that the assessments 
ought not to be considered as a 
separate, box-ticking exercise, but 
should instead form part of the 
ordinary and every day running of 
a company.”

We are happy to assist the HSE 
with these efforts and include a 
practical guide to risk assessments 
below. 
 
Identify the hazards 
One of the most important aspects 
of a risk assessment is accurately 
identifying the potential hazards in 

the Club. A good starting point is 
to walk around the Club and think 
about any hazards. In other words, 
what is it about the activities, 
processes or substances used that 
could injure your employees/
members or harm their health? 
Overtime it is easy to overlook 
some hazards, so here are some 
tips to help you identify the ones 
that matter: 

•	 Check manufacturers’ 
instructions or data sheets for 
chemicals and equipment as 
they can be very helpful in 
explaining the hazards and 
putting them in their true 
perspective. 
•	 Look back at your accident 
and ill-health records – these 
often help to identify the less 
obvious hazards. 
•	 Take account of non-routine 
operations (e.g. maintenance, 
cleaning operations or changes 
in production cycles). 
•	 Remember to think about 
long-term hazards to health 
(e.g. high levels of noise 
or exposure to harmful 
substances). There are some 
hazards with a recognised risk 
of harm, for example working 
at height, working with 
chemicals, machinery, and 
asbestos. 
•	 Visit the Health and Safety 
Executive website (www.
hse.gov.uk) – HSE publishes 
practical guidance on hazards 
and how to control them.

Who might be harmed? 
Then think how employees and 
Members might be harmed. Ask 
your employees and Members 
what they think the hazards are, 
as they may notice things that 
are not obvious to you and may 
have some good ideas on how to 
control the risks. For each hazard 
you need to be clear about who 
might be harmed – it will help 
you identify the best way of 
controlling the risk. That doesn’t 
mean listing everyone by name, 
but rather identifying groups of 
people (people working in the 
cellar etc.). 

Evaluate the risks 
Having identified the hazards, 
you then have to decide how 
likely it is that harm will occur 
-  the level of risk and what to do 
about it. Risk is a part of everyday 
life and you are not expected to 
eliminate all risks. What you 
must do is make sure you know 
about the main risks and the 
things you need to do to manage 

them responsibly. Generally, you 
need to do everything ‘reasonably 
practicable’ to protect people 
from harm. This means balancing 
the level of risk against the 
measures needed to control the 
real risk in terms of money, time 
or trouble. However, you do not 
need to take action if it would be 
grossly disproportionate to the 
level of risk. Your risk assessment 
should only include what you 
could reasonably be expected to 
know – you are not expected to 
anticipate unforeseeable risks. 

The key question is: Can I get 
rid of the hazard altogether? If 
not, how can I control the risks so 
that harm is unlikely? Improving 
health and safety need not cost a 
lot. For instance, placing a mirror 
on a blind corner to help prevent 
vehicle accidents is a low-cost 
precaution, considering the risks.  
Involve the Club’s employees and 
Members, so you can be sure that 
what you propose to do will work 
in practice and won’t introduce 
any new hazards

Record your significant 
findings 
Make a record of your significant 
findings – the hazards, how people 
might be harmed by them and 
what you have in place to control 
the risks. Any record produced 
should be simple and focused on 
controls. For most Clubs this does 
not need to be a big exercise – just 
note the main points down about 
the significant risks and what 
you concluded. When writing 
down your results keep it simple, 
the potential hazard and what 
steps have been made to control 
the hazard as a result. A risk 
assessment should show that a 
proper check was made, you asked 
who might be affected, you dealt 
with all the obvious significant 
hazards, the precautions are 
reasonable and the remaining risk 
is low.

If your risk assessment 
identifies a number of hazards, 
you need to put them in order of 
importance and address the most 
serious risks first. Identify long-
term solutions for the risks with 
the biggest consequences, as well 
as those risks most likely to cause 
accidents or ill health. Remember, 
the greater the hazard the more 
robust and reliable the measures 
to control the risk of an injury 
occurring will need to be. Make 
sure your risk assessment stays 
up to date by reviewing the risk 
assessment you have produced on 
a regular basis.

Premier League Fixtures
January

Friday 30 December
8pm Hull City v Everton (Sky Sports)
Saturday 31 December
5.30pm Liverpool v Manchester City (BT Sport)
Sunday 1 January
1.30pm Watford v Tottenham Hotspur (Sky Sports)
4pm Arsenal v Crystal Palace (Sky Sports)
Monday 2 January
12.30pm Middlesbrough v Leicester City (Sky Sports)
5.15pm West Ham United v Manchester United (Sky Sports)
Tuesday 3 January
7.45pm AFC Bournemouth v Arsenal (Sky Sports)
8pm Crystal Palace v Swansea City
8pm Stoke City v Watford
Wednesday 4 January
8pm Tottenham Hotspur v Chelsea (Sky Sports)
Saturday 14 January
12.30pm Tottenham Hotspur v West Bromwich Albion (Sky 
Sports)
5.30pm Leicester City v Chelsea (BT Sport)
Sunday 15 January
1.30pm Everton v Manchester City (Sky Sports)
4pm Manchester United v Liverpool (Sky Sports)
Saturday 21 January
12.30pm Liverpool v Swansea City (BT Sport)
5.30pm Manchester City v Tottenham Hotspur (BT Sport)
Sunday 22 January
1.30pm Arsenal v Burnley (Sky Sports)
4pm Chelsea v Hull City (Sky Sports)
Monday 23 January
8pm Southampton v Leicester City (Sky Sports)
Tuesday 31 January
8pm Liverpool v Chelsea (BT Sport)
Wednesday 1 February
7.45pm West Ham United v Manchester City (BT Sport)
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Are you struggling with a mountain 
of administration problems?    

Do you find it difficult to cope with 
managing your accounts, cash flow, 

wages and inland revenue reporting?  

YDP can assist with Bookkeeping, 
Payroll, Audit & Accounts,  
Stocktaking & Consultancy 

 

Welcome To YDP Limited 
The ACC’s recommended supplier for all of your                    

financial management needs 

 

 

 

 

 

 

 

 

 

Call us on 01933 358080 or email info@ydp.co.uk  

to discuss how we can make your life easier 

Questions and Answers
Q A Member of our 

Committee is also a 
part-time Member of staff. 
He works behind the bar as 
relief for the Steward and 
has been employed in this 
capacity for a number of years. 
The Committee understand 
that the Club Rules do not 
permit employees becoming 
Members and some Members 
of the Committee are now 
uncomfortable with this 
situation. What is your advice?

A The situation you have 
described is one which often 

occurs in Clubs. A Member is 
asked to help out behind the bar 
and temporary arrangements 
become permanent over time. 
The Committee should appreciate 
that he is in an unusual position of 
having rights as a Member to be 
elected to the Committee and also 
rights as an employee under the 
Employment Acts.

Club Rules often state that no 
employee of the Club shall be 
eligible for Membership. The fact 
is that part-time employees have 
exactly the same rights as full-
time employees and, therefore, 
any definitions of part-time or 
full-time are meaningless, so far 
as employment law is concerned.  
The terms of the Club’s Rules 
cannot now be imposed on the 
Member in question since he 
is a Member with Membership 
rights and he is an employee 
with employment rights. The 
Committee at the time of his 
employment should have imposed 
the terms of the Club’s Rules. I 
suggest that in future no Member 
is employed unless he is prepared 

to give up Membership of the 
Club and that no employee is ever 
elected to Membership.

I would also advise that 
the Member who is currently 
employed and serves on the Club 
Committee is restricted from 
taking part in any discussion or 
voting at Committee meetings 
on any matter relating to the 
employment of any Member of 
staff or staff issues. The reason 
for this restriction is due to his 
vested interest and this is usual 
management procedure.

Q At the recent AGM the 
Members elected to 

amend the Rules to increase 
the subscription fee. The 
Treasurer thinks it will come 
into force on the 1st January 
2017, but the Chairman thinks 
it needs to go to the next AGM 
in March 2017 to confirm the 
amendment. Who is correct?

A I confirm that your Treasurer 
is correct. It is not a 

requirement for a Minute of a 
meeting to be confirmed at a 
subsequent meeting in order for 
an agreed resolution or motion to 
come into effect. We are asked this 
question fairly frequently and I 
think it must be one of those myths 
which have been established over 
the years.

Once a decision has been made 
at a meeting it may be brought 
into effect immediately, unless, of 
course, the meeting has agreed for 
action to be taken from a specified 
date. In the case of your query it 
has been agreed that subscriptions 
for next year increase and 
therefore on 1st January 2017 the 
subscriptions shall increase.

Q We have a lady who is 
employed by the Club 

who until recently was paying 
tax and national insurance at 
the normal rate, she is now 
over sixty and does not pay 
national insurance anymore. 
She is, however, paying tax on 
her earnings.  Is she entitled 
to sick pay now she no longer 
pays national insurance?

A Below is an extract from a 
Statutory Sick Pay advisory 

document published by the Pay 
& Employment Rights Service 
which answers the query which 
you have raised. Please note that 
payment of Statutory Sick Pay 
may be recovered by the Club.
 “Remember: Your right to SSP 
does not depend on your actual 
payment of NI contributions. As 
long as your average pay is £90 
per week or above, you are entitled 
to SSP. For example, women over 
60, who are no longer liable to pay 
NI, will still get SSP if they earn at 
least £90 per week.”

Q We have had a dispute 
in our Club concerning 

bingo whereby a player 
insisted she had called ‘house’ 
but due to the fact that she was 
not heard the caller carried 
on with another number. The 
Entertainment Secretary insists 
that as the call was not heard, 
the chance to win was lost. 
What is your view?

A The requirements of playing 
bingo are determined by the 

Rules and regulations of play in 
each particular Club. The Club 
must ensure that all participants 

are aware of what these Rules and 
regulations are. It is normally a 
requirement for the winning card 
to contain the last number called 
out, leaving the responsibility for 
being heard with the individual 
player. It is not enough for other 
players to hear a call of ‘house.’ It 
is the caller who stops the game 
and it is therefore the caller who 
needs to hear the winning call. 
Bearing in mind what I have 
advised, bingo should not be 
played in an area where all the 
players cannot be seen or heard by 
the caller.

Q Is it acceptable for Inter-
Affiliation (IA) Ticket 

holders visiting our Club to 
introduce guests?

A By joining the Inter-
Affiliation (IA) Ticket 

Scheme, Clubs undertake to 
extend the same rights and 
privileges as their own Members 
enjoy to visiting IA Ticket holders, 
except the right to take part in the 
management affairs of the Club.

IA Ticket holders are subject to 
the same Rules and regulations 
applicable to the host Club’s 
Members. Therefore, any attempt 
to place restrictions on IA Ticket 
holders is contrary to the whole 
concept of the reciprocity which 
is the foundation of the IA Ticket 
Scheme. IA Ticket holders are 
entitled to purchase drinks, 
play the gaming machines and 
introduce guests in accordance 
with the host Club’s Rules; they 
are also entitled to participate 
in a host Club’s bingo or lottery 
activities, unless the Club’s 
Committee have decided that such 
activities are ‘Members only.
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ACC Contracts of Employment

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

BAR MANAGER

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Joint Contract of
Employment

STEWARD
AND STEWARDESS

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

STANDARD TERMS 
AND CONDITIONS

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

STEWARD
(PARTNER NOT EMPLOYED)

The ACC are pleased to supply a range of Employment Contracts.  These 
contracts are designed specifically to comply with the needs of ACC Clubs 
and are produced to a high quality with a glossy finish. All Contracts were 
fully revised and updated in 2015, with minor revisions made in 2016, and 
are compliant with all current UK 
legislation. We recommend that all 
Clubs use our current contracts of 
employment for their employees. 

All Contract Packs now include a 
high quality and durable employee 
disciplinary and grievance policy 
handbook which should assist 
both Clubs and employees when 
these issues arise.  Contracts for 
use with employees who live on 
the Club’s premises now come 
with a specifically drafted Service 
Occupancy Agreement for the 
employees, and their partners if 
applicable, to sign in relation to their 
accommodation.  

Our newest introduction to our 
contracts range is a contract of 
employment for use by Clubs 
which employ Bar Managers.  We 
know that many Clubs employ Bar 
Managers as opposed to Club 
Stewards and we are pleased to 
now supply a specific contract pack 
for Bar Managers.  

The contracts which are offered by 
the ACC are as follows:

Please contact the ACC with any questions regarding the new contracts of  employment.
To order any of  the above contract packs please place an order online at

www.toryclubs.co.uk, email charles@toryclubs.co.uk or phone 0207 222 0868. 

Standard Terms and Conditions of 
Employment

Appropriate for a wide range of Club 
Employees (bar employees, cleaners, 
general part time employees etc.).  Each 
contract pack costs £15 and includes:
2 x Standard Terms and Conditions of 
Employment Contract
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Steward Contract
Appropriate for a Club employing a 
Steward with or without accommodation 
included. Each contract pack costs £25 
and includes:
2 x Club Steward Contract
2 x Service Occupancy Agreement
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Steward and Stewardess Joint 
Contract

Appropriate for a Club employing a 
Steward and Stewardess on a joint 
contract of employment with or without 
accommodation included. Each contract 
pack costs £25 and includes:
2 x Club Steward and Stewardess 
Contract
2 x Service Occupancy Agreement
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Bar Manager Contract
Appropriate for a Club employing a Bar 
Manager without accommodation. Each 
contract pack costs £20 and includes:
2 x Bar Manager Contract
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Club Club Secretary/Administrator Contract
Appropriate for Clubs which employ, 
rather than elect, a Club Secretary. Each 
contract pack costs £20 and includes:
2 x Club Secretary Contract
2 x Club Employee Disciplinary and 
Grievance Policy Handbook.

Dated

----------------------------------------------------------------------
[ NAME OF CLUB ]

- and -

----------------------------------------------------------------------
[ NAME OF EMPLOYEE ]

CONTRACT OF EMPLOYMENT

(STANDARD TERMS)

© Association of Conservative Clubs Ltd

Contract of
Employment

CLUB SECRETARY /
ADMINISTRATOR
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Didcot Conservative Club, 
Oxfordshire, Members 

Ann-Marie Mould and Emma 
Fame decided to raise funds for 
Southampton Hospital Cardiac 
Children’s Unit by cycling over 100 
miles each on exercise bikes which 
had been installed in the Club.  
They completed this impressive 
feat in less than 6 hours and were 
supported by Club Members, 
family and friends. 

Ann-Marie felt compelled to 
raise funds for the Children’s Unit 
after a close friend gave birth to a 
baby boy with aortic stenosis.  This 
is a narrowing of the aortic valve 
in the heart. Ann-Marie said that 
the support the hospital gave her 
friend’s family during the birth and 
thereafter was fantastic.  “Because 

it is such a specialist unit, it is the 
closest one for people in Didcot to 
go to.”

The idea for the cycling 
challenge came as Ann-Marie 
started cycling as part of her 
fitness regime and decided to set 
herself a challenge of 100 miles 
and to try and raise funds for 
charity whilst doing so. Her friend 
Emma was immediately on board 
with the idea. The two friends 
also organised live discos, face 
painting, a cake stall and a fish and 
chip van outside the Club in order 
to raise additional funds. In total 
they raised £510 on the day with 
their other fundraising activities 
bringing the total to an amazing 
£1,200.  

Didcot Mayor Steve Connel 

Didcot Conservative 
Club Members Cycle 
Four Marathons In 

One Day

Ann-Marie Mould and Emma Fame during the cycling marathon.
Photo: The Herald

The Flixton Conservative Club 
has been named the best in Greater 
Manchester for the second year 
running by the Campaign For Real 
Ale (CAMRA). The Club has been 
named Club Of The Year by its 
local Trafford & Hulme CAMRA 
branch for four consecutive years 
and after winning the regional title, 
the Club will now go forward to be 
judged against 15 other regional 
winners for the National Club Of 
The Year title.

Clubs are judged on a range of 
attributes including the range and 
quality of beer & cider, customer 

service, warmth of welcome, and 
value for money. Judges praised 
Flixton Conservative Club for the 
devotion of its staff, the wide range 
of beers on offer and the warm 
welcome extended to guests.

Club Stewards Nigel and Sharon 
Porter have transformed the beer 
range at the Club from two real 
ales when they arrived five years 
ago to six on the bar at one time 
and the Club is reaping the benefits 
with membership flourishing. 
Nigel said “Feedback I get from 
the Committee is that many new 
Members cite the beer as their main 

was invited to the Club to start 
the cycling marathon effort and 
said ‘This cause means a lot to me 
because a close family member 
was saved by the care he received 

at the Children’s Unit. He would 
not be around if this amazing 
facility was not available. This is 
an opportunity to help people too 
small to protect themselves.’

Flixton Conservative Club Awarded 
Greater Manchester Club of the Year

The Flixton Conservative Club.

reason for joining the Club with 
others stating that they come here 
because they find it a welcoming, 
safe and secure place to enjoy a 
good beer”.

One judge commented “The 
Club is astonishing. Nigel’s 
devotion to real ale knows no 
bounds. For anybody with even the 
slightest interest in real ale, this 
club is a god send.”

Nigel said “It requires a bit 
of dedication and hard work 
but basically enthusiasm 
carries us through. We enjoy 
what we do - especially 
the market research - that 
bit is important!” Asked 
what makes running a Club 
different to running a pub he 
commented “Thanks to the 
support of the Committee and 
Members working together 
with us, the Club moves 
forward as a family unit”.

As well as a great range 
of real ales, Club members 
have an active snooker 
league, a number of bowling 
teams, a walking group 
which uses the Club as a 
base and even a popular 
chess club which meets 
once a week in the Club’s 
function room. On the 
last Friday of the month, the 
Club holds a Brewers Night with 

the pumps turned over to a single 
brewer - September’s visiting 
brewery was the Lancaster’s 
Borough Brewery and October saw 
the highly regarded Acorn brewery 
travel from Barnsley.

The ACC congratulates the 
Club, which is now listed in the 
Good Beer Guide, on its continued 
success at the CAMRA awards.

The Club is now featured in the 
annual Good Beer Guide.
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The Penarth Conservative Club, 
Vale of Glamorgan, has hosted a 
charity quiz in aid of the Marie 
Curie charity. Over £650 was 
raised during the quiz night 
with many teams from across 
the local area taking part and 

Penarth Conservative 
Club Hosts Charity Quiz

with local businesses supplying 
donations towards food and a 
charity raffle. 

The winners were the ‘Railway 
Children’ team who stormed to 
victory during the hotly contested 
quiz evening.

The Penarth Conservative Club.                                  Photo: Penarth News

The Sale Conservative Club, 
Cheshire, would like to place on 
record its huge thanks to retiring 
Chairman Richard Bowyer. 

Richard has been with the Club 
since its opening almost 25 years 
ago and has consistently served the 
Club by filling various roles.  In 
recent years he has served the Club 
as Club Chairman. 

The Club’s Committee and 

Sale Conservative 
Club thanks retiring 

Chairman
Members expressed their thanks 
to Richard during a presentation 
evening held for him where he 
was presented with a watch and 
a Distinguished Service Award 
in recognition of his long and 
distinguished service. 

The ACC thanks Richard for 
all his work on behalf of the Club 
and wishes him all the best for the 
future. 

Left to right: New Club Chairman Tom Millington, Club President 
Beryl Harrop, Retiring Club Chairman Richard Boywer and his 
wife Linda.

The ACC’s Chairman Rt Hon 
Alistair Burt MP was delighted to 
visit the Llandudno Conservative 
Club, ‎Clwyd, after he finished 
speaking at a political event 
taking place in the town.  Alistair 
was delighted to be able to meet 
some of the Club’s Committee 
and Members and the Club kindly 
laid on some food and drinks for 

ACC Chairman Rt Hon 
Alistair Burt MP visits 

Llandudno Conservative 
Club

his visit.  The Club had recently 
featured on the front cover of the 
Conservative Club’s Magazine 
after the Club’s annual day out trip 
had proven to be once again a huge 
success. 

Alistair enjoyed his visit to 
the Club and commended the 
Committee on all their hard 
work.

Left to Right; Ken Edwards (Secretary), Rt Hon. Alistair Burt M.P. 
(ACC Chairman), Janet Finch-Saunders A.M. Club  President,  
Lyndon Jones, MBE,  (Deputy Chairman of the Welsh Conservative 
Party & Former Secretary of the Wales Conservative Clubs).
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Pages FromThe Past
In this month’s Pages From The 
Past we go back to October 
1901 where the magazine 
featured an article regarding 
the newly formed Society of 
Working Men’s Rifle Clubs. 
Major-General Charles Luard 
had decided to create a system 
which would allow the practice 
of shooting to take place 
inside halls and other enclosed 
spaces. As explained by the 
Conservative Clubs Magazine 
at the time, such a system was 
exceptionally safe and, indeed, 
we cannot see any potential flaws 

in the logic of allowing shooting 
to take place inside a venue 
primarily designed for drinking 
large quantities of alcohol.  Of 
course, Clubs in 1901 did not 
have access to the detailed and 
interesting article on proper 
risk assessment procedures that 
we have helpfully included 
in this month’s Club Law and 
Management.  

Interestingly the Society of 
Working Men’s Rifle Clubs 
is still active.  In 1903 its title 
changed to the Society of 
Miniature Rifle Clubs which it 

Brian Curnow
1938-2016

The Committee and Members 
of the Market Harborough 
Conservative Club are saddened to 
announce the news of the death of 
their Treasurer Brian Curnoe.  He 
had been suffering from cancer 
for some time but faced his illness 
with stoicism, preferring to discuss 
matters involving the Club or one 
of his many other interests rather 
than his own health. 

The Club presented Brian with 
a ACC Badge of Honour and a 
specially inscribed pen shortly 
before his death to honour him for 
almost twenty-five years’ service 
as Club Treasurer. This was a 
poignant occasion as his wife, 

Rose, had advised the Club that it 
would have been unwise to delay 
the presentation much longer.  In 
expressing the Club’s gratitude 
to him, Mr Andrew, the Club 
President, referred to his long, 
loyal and conscientious service.  
Even during the following last 
two weeks of his life Brian 
insisted on carrying on with his 
regular duties though increasingly 
with help from others. Mr 
Andrew went onto say that ‘The 
Chairman, Secretary and I worked 

Brian at his desk in the Club 
and pictured again with his wife 
Rose during the presentation 
evening held at the Club.

The Southall Conservative and 
Unionist Club, Ealing, are sad 
to announce the death of Colin 
Emmins MBE.

Colin was also a long standing 
and much respected member of 
the Ealing Conservatives.  He had 
previously been a Councillor for 
the County Borough of Ealing in 
addition to his previous service 
as Chairman of the Ealing South 
Association’s Political Committee 
and steadfast and loyal campaigner 
for the Conservative Party. 

Colin Emmins was briefly the 
Secretary of the Association of 
Conservative Clubs having been 
appointed in 1988.  Although his 
term of office was for just under one 
year, he was liked by the staff of the 
ACC at that time and made friends 
easily with those Club Officers who 

The Runcorn & Distirct 
Conservative Club, Cheshire, has 
hosted a family fun evening to raise 
funds for Breast Cancer research. 

The evening, which raised funds 
of £225, was organised by Lorraine 

Runcorn & District Conservative Club Hosts 
Family Fun Evening

Meadwell.  The evening included a 
charity raffle and a karaoke session. 

Lorraine decided to raise the 
money after she had a cancer scare 
earlier in the year. Although she 
was lucky, she wanted to raise 

Colin Emmins MBE

Colin Emmins MBE.

closely with him over the years 
and admired him and his impish 
sense of humour. He will indeed 
be difficult, if not impossible, to 
replace at the Club.’

Brian had also been the President 
of Market Harborough Golf Club 
since 2014.  As a keen supporter of 
Leicester City Football Club Brian 
was delighted when they became 
Premier League Champions last 
season.

Brian will be much missed by all 
the Members of the Club.

funds for those who were less 
fortunate.  Speaking of the evening, 
Lorraine said ‘It was absolutely 
fantastic.  We had a great laugh 
and I want to thank everyone who 
donated prizes, all the staff at the 

Conservative Club and everyone 
who came along and supported 
the event. We made people aware 
of breast cancer, raised important 
funds and we hope to do it again 
next year.’

maintained under 1947 when it 
became the National Smallbore 
Rifle Association which 
exists to this day. The motto 
of the organisation is, quite 
appropriately, ‘Look Forward’.  
Rumours that the AA are 
considering also adopting this 
motto are unconfirmed. 

The article concludes by 
stating that Clubs which host 
these ‘pop-up’ rifle ranges can 
expect them to be a source of 
great attraction from the Club’s 
Members and visitors and that 
lessons learned from the recent 

Boer war include the benefit of 
being able to accurately aim at 
moving targets. For any Clubs 
now thinking of setting up a 
shooting range in the Club’s 
function room we wish them 
luck in completing the risk 
assessment.

he had the opportunity to meet. 
Colin will be much missed by 

everyone who knew him. 
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All  you need to do is complete the Order Form below and return it with 
your cheque. Or you can telephone/email your order, or shop online.

Please return this form to: The Association of Conservative Clubs Ltd, 
24 Old Queen Street, London. SW1H 9HP

Sales Order Line: 0207 2220868   email: assistance@toryclubs.co.uk
Order and pay online: www.toryclubs.co.uk   

REFERENCE NO. AND DESCRIPTION PRICE QUANTITY TOTAL PRICE

2017 I.A. Ticket £2.00

2017 ACC Diary £3.50

Club Law & Management Book £15.00

Club Directory £3.50

ACC Silk Tie £15.00

Ladies ACC Scarf £15.00

ACC Lapel Pin £3.50

I.A. Members Signing in Book £13.00

Member’s Guests Book £13.00

Nomination for Membership Book £12.00

Register of Members with Index £20.00

Subscription Receipt Book £10.00

Minute Book £20.00

Secretary’s Daily Takings Book £15.00

Steward’s Daily Takings Book £15.00

Goods Received Book £10.00

Petty Cash Book £10.00

Wages Book PAYE £13.00

Terms & Conditions of Employment for Club Staff, Contract Pack, 2 Copies £15.00

Appointment of Steward(ess) Alone, Contract Pack, 2 Copies £25.00

Appointment of Steward(ess) with Spouse, Contract Pack, 2 Copies £25.00

Bar Manager Contract Pack, 2 Copies £20.00

Club Secretary Contract Pack, 2 Copies £20.00

Portrait of HM The Queen £25.00

Portrait of Rt Hon Theresa May MP £40.00

Badge of Honour £75.00

Distinguished Service Award £30.00

Three Year Bar £10.00

Five Year Bar £10.00

Range of Committee Badges - Please call for details or order online £5.00

Please supply the items indicated on this Order Form to:
Name of Club ..........................................................................................................................................
Address ...................................................................................................................................................
.................................................................................................................................................................
Delivery Address (if different from above) ...............................................................................................
A/C No. .............................................Date ...............................  Signed .................................................

Please note all prices include 1st Class Postage and Packing



THE OFFICIAL PORTRAIT OF
THE RT. HON. THERESA MAY, MP 

THE PRIME MINISTER 

IS NOW AVAILABLE AT THE PRICE OF £40.00
 (INCLUDING VAT, POST & PACKING)

(THE PORTRAIT MEASURES: 50 CMS. X 40 CMS (19.75 INS X 15.75 INS) 
AND IS SUPPLIED MOUNTED READY FOR FRAMING. 

ORDER FORM

THE RT. HON. THERESA MAY, MP, THE PRIME MINSTER 
OFFICIAL PORTRAIT

WE WOULD LIKE TO ORDER A THERESA MAY OFFICIAL PORTRAIT

CLUB NAME: ..............................................................   ADDRESS: .............................................….
..............................................................................................................................................................….

PLEASE RETURN THIS FORM TO: THE ASSOCIATION OF CONSERVATIVE CLUBS, 

24 OLD QUEEN STREET, LONDON, SW1H 9HP

SALES ORDER LINE: 0207 2220868

OR EMAIL: assistance@toryclubs.co.uk   OR ONLINE: www.toryclubs.co.uk


