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Llandudno
Conservative Club
Hosts the Horwich
Community Choir

The Llandudno Conservative
Club has hosted the Horwich
Community Choir during their
visit to Llandudno in October. The
Club has been exploring ways in
which to use the Club’s facilities to
boost revenue and the Committee
came up with the idea of hiring
out the Club’s premises when
not in use by members. This has
proved very popular for daytime
community groups who can
make use of the Club’s premises.
The Horwich Community Choir
used the Club’s Function Room
in the morning to practice their

repertoire while they were on tour
in North Wales.

Rachel, Director of the Group,
thanked the Club and said: ‘Thank
you so much for your wonderful
hospitality this weekend. We had
a brilliant day of rehearsal at the
Conservative Club and we are
extremely grateful for the time,
communication and organising
you put into our visit. It was a
perfect venue for us, ‘home from
home’ and we all felt extremely
humbled at how much time and
effort you had taken to make sure
everything was ‘just right’.’
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Make just one
little switch...

— Do you want a 33% contribution towards
your Sky bill?*

— £1,000 worth of free stock?
— Great drinks pricing?

Just read below to find out how you can get all
of this by making one little switch...

At Matthew Clark: the experience matters.
Whether that's the experience of our
customers or their consumers; our range,
expertise & local knowledge makes us
the perfect partner for your club.

We are a national wholesaler with local expertise and our
selection of over 4,000 different product lines makes
ours the largest in the industry so we'll have access to
the perfect range for your club: whether your focus is
craft beer, regional gin or a range of wines that “wow".
Moreover, all of these products can be delivered the
following day, twice a week on time-slotted deliveries.

However, we don't want to stop there...we want to work
with you on an ongoing basis and add value to your club,
with bespoke marketing support, staff training,
liaising with brand owners, designing your drinks menus
and advising on product ranges.

And if all of that isn’t enough, you'll receive a MASSIVE
£1,000 worth of free stock once you've spent £10,000
with us as well as a 33% contribution to your Sky bill.

Get in touch

Call 0844 822 3910 or email toryclubs@matthewclark.co.uk and
your local account manager will be in touch to arrange an appointment.

*Matthew Clark must be the Club’s main supplier and have
a significant proportion of supply




ACC Services

Loans

Loans can be arranged from as little as £1,000
to £500,000. We provide loans at competitive
simple interest rates, currently 4.75%, and all
loans commence with a three year period of fixed
interest. Loans are repaid over a term to be agreed
on an individual basis with each Club in order to
create a manageable and sensible time frame for
repayment.

Trusteeship

The ACC Trusteeship Service is a free facility
offered by the ACC. The transfer of Trusteeship
to the ACC has increasingly become popular
amongst unincorporated clubs and there are two
main benefits for the Club. The first is that the
ACC will pay for all legal expenses involved with
the transfer of Trusteeship. The second is that the
Association’s financial and legal resources are such
that the Club’s position will be greatly strengthened
when negotiating loans or defending itself against
legal action taken by a third party.

The ACC do not become involved with the day
to day business of any Club for which we act as
Trustee. The Club will continue to be able to call
upon the ACC for advice on any matter without
needing to make reference to our Trusteeship. We
will only act on behalf of the Club in accordance
with the lawful instructions of the Committee and
Members. The Club Committee will therefore
continue to run the Club’s affairs and will only refer
matters to the ACC as and when they consider it
appropriate to do so

Sale and Leaseback

Since launching the ACC Sale and Leaseback
service, over 70 Clubs have entered into this
arrangement with the ACC.

Under what circumstances would a Sale and
Leaseback be appropriate? The most successful
examples of ACC Sale and Leasebacks are
Clubs which have a dedicated Committee and
Membership and want to secure their Club’s
future. By unlocking the Club’s freehold, Clubs
can be provided the means of repaying debt,
often undertaking refurbishments and providing a
significant cash sum. The rent payable to the ACC
following the completion of a Sale and Leaseback
can often be less than a Club was paying for
servicing debt.

Documentation Available Free Of
Charge

ACC Room Hire Agreement - The room hire
agreement is designed to be completed at the time
a booking and includes space for a deposit to be
taken to secure the room is applicable.

ACC Catering Franchise Pack - The ACC
Catering Franchise pack can be used by Clubs
which have a franchisee who uses the Club’s
facilities to prepare and serve food within the Club.
The Franchisee Contract permits the Committee
to decide if the franchisee shall pay a set fee per
month to the Club for use of the Club’s facilities,
shall pay to the Club a percentage of the profits
from the sale of food or that a combination of both
methods of remuneration shall be utilised.

Health and Safety and Risk Assessment
Documentation - The ACC has extensive
documentation to assist a Club in creating a
Health and Safety policy and conducting regular
risk assessments. This documentation is available
free of charge. Examples include template health
and safety documentation, risk assessment forms
and practical advice on completing a Club risk
assessment and first aid information.

Candidates for Admission Sheets — The
admission sheets can be posted on the Club’s
Notice Board to detail prospective new Members
and have spaces for: Date, Candidate Name,
Address, Occupation, Proposer, Seconder.

To obtain any of the documentation packages please email charles@toryclubs.co.uk
or phone 0207 222 0843. To enquire about any of the ACC’s financial assistance packages
please email assistance@toryclubs.co.uk or phone 0207 222 0843.
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CLUB LAW AND

MANAGEMENT

Employment Problem
— Have you contacted
the Club’s insurers?

The ACC is always here to
assist Clubs with problems and
employment problems are one of
the most common topics we are
asked about. Clubs should still
continue to contact the ACC with
any problems or questions which
arise due to employment but it is
important to also consult with the
Club’s insurers.

Currently, most Club insurance
policies include some form
of employment cover and
protection, usually at very little
extra cost to the policy. If you do
not have insurance employment
cover you may want to raise this
with your insurers as it is a useful
addition.

The problem is that whilst
Clubs may have this cover
included in their policy, it usually
has small print which states that
the insurers should be contacted
as soon as any disciplinary
action is taken — even inviting
an employee to a meeting. The
insurers should definitely be
contacted if an employee resigns
or is dismissed. Clubs often only
inform their insurers when a legal
challenge from an ex-employee
is received and this is often too
late. For the Club to be covered
by a typical insurance policy, the
insurers want to be notified as

soon as any action is being taken.
They then require the Club to
follow their preferred procedure.
If the Club follows the procedure
then the Club will usually receive
free legal representation and
also be covered for any costs or
damages which the employee
wins against the Club. Where a
Club belatedly informs an insurer
of a problem often they will not
cover the situation which has
occurred since the Club did not
inform the insurers soon enough
and as a result did not follow the
required procedures.

Therefore, it is important for
any Club with an employee
situation to notify their insurers
as soon as possible. It is not
sufficient to wait until a legal
action is taken against the Club
by an employee. If the Club
informs their insurance provider
then can then ensure they follow
the procedure outlined by the
insurance policy which will
then cover the Club for any
subsequent loss.

The ACC are always available
to assist Clubs with employee
issues but it makes sense to
establish if the Club is already
covered by your insurance policy
and, if so, to follow the procedure
advised by the insurance provider.

RELIEF STEWARDS

Experienced, bonded singles, couples
holiday, emergency cover.
Throughout the U.K.

Club Locums Ltd.

Associate Company Pub Locums Ltd.
(Est. 1960)

24 Hour (Emergency cover)

Tel: 01889 560954

www.reliefmanagement.co.uk

Employee
Holiday
Entitlement

Christmas is a busy time for
holiday requests. Clubs should
be aware that you can designate
specific periods of the year where
no employees can take holiday
time. In the hospitality industry
December and, to a lesser extent,
November are often declared
times where employees cannot
take holiday time.

All employees are entitled
to 5.6 weeks of holiday per
year. A holiday year can be the
calendar year, the financial year
or any other yearly timeframe
the Club may wish to use. The
5.6 weeks of holiday time applies
to all employees, full, part time
and casual, although it is only
applied to a typical week of work.
Therefore a part time employee
will still receive 5.6 weeks
although if they only work 3 days
a week then their ‘holiday week’
will only be for their usual 3 days
of working.

If a member of staff works on
a casual basis or very irregular
hours then working out the
accrued holiday entitlement can
be more difficult than for full or
part time employees on set hours.
It is therefore often easiest to

calculate holiday entitlement that
accrues as hours worked. The
holiday entitlement of 5.6 weeks
is equivalent to 12.07 per cent of
hours worked over a year.

Therefore, if an employee
works 10 hours, they are entitled
to 72.6 minutes paid holiday
(12.07/100 x 10 = 1.21 hours =
72.63 minutes). You simply adapt
this to include how many hours
the employee has worked and
you can calculate how much time
they are due off.

When an employee requests

holiday then you simply work
out how many hours they have
worked and see how much time
they have accrued — replace the
above figures with the hours that
the employee has worked up to
that point and it will calculate
how much holiday they are
entitled to at that moment.
There is also an excellent online
Government calculator which
can assist Clubs with all types
of holiday questions and we
recommend Clubs use it if it
doubt of how much holiday an
employee is due: https://www.
gov.uk/calculate-your-holiday-
entitlement

Computer Software

Membership Administration Programme
Full System Package £20, Previous Version
Upgrade £15

Records and prints Members’ contact details
Membership grades, renewal reminders,
Membership cards and lists fees paid.

Records I.A. Tickets, Shares, Loans and Party Payments.
Records room bookings, prints invoices and address labels.
Simple to use. Compatible with MS Windows XP, Vista and Windows 7.

To order go to www.EastCoastSoftware.co.uk/acc.htm
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CLUB LAW AND MANAGEMENT

Questions and Answers

We have recently met
Qwith our Licensing
Officer who  suggested
that we should apply for a
Premises Licence. Does the

ACC have a view on this
licence?

A premises licence is the
type of licence that a pub
ses and allows alcohol

to be sold to anyone. Most Clubs
hold a Club Premises Certificate
(CPC) although we have seen
more Clubs recently move over
to a Premises Licence. The
ACC does not have a preference
regarding a particular licence,
only that it should suit the
Clubs’ needs. There are benefits
and drawbacks to each type of
licence.

A Club Premises Certificate
allows a Club to sell alcohol to
Members, Members’ guests and
IA Ticket Holders. The Club
Premises Certificate also allows
the Club to host unlimited
private events which are held
by a Member and up to 15
events per year which are held
by a non-member but for which
a Temporary Event Notice is
obtained for. A Member who
holds an event can invite an
unlimited number of guests to
attend the event and alcohol can
be served to everyone.

The main advantage of a
Premises Licence is the freedom
to hold wunlimited events
held by non-members — we
appreciate for Clubs who have
the capability and demand for
private functions this additional

Festive Premier League
Fixtures Announced

Christmas and the New Year period are huge opportunities to offer
football coverage to the Club’s Members and guests. To assist the
Club in planning your festive events, please find the announced

matches below:

Full rearranged festive TV fixtures

All times GMT

Friday, 21 December: Wolves v Liverpool (20:00) - live on Sky

Sports

Saturday, 22 December: Arsenal v Burnley (12:30) - live on Sky
Sports; Cardiff v Man Utd (17:30) - live on BT Sport

Sunday, 23 December: Everton v Tottenham (16:00) - live on Sky

Sports

Wednesday, 26 December: Fulham v Wolves (12:30); Brighton v
Arsenal (17:15); Watford v Chelsea (19:30) - all three matches live

on Sky Sports

Thursday, 27 December: Southampton v West Ham (19:45) - live

on Sky Sports

Saturday, 29 December: Liverpool v Arsenal (17:30) - live on BT

Sport

Sunday, 30 December: Crystal Palace v Chelsea (12:00) live on
Sky Sports; Burnley v West Ham (14:15); Southampton v Man City
(14:15) - live on Sky Sports; Man Utd v Bournemouth (16:30) - live

on Sky Sports

Tuesday, 1 January: Everton v Leicester (12:30) - live on Sky
Sports; Cardiff v Tottenham (17:30) - live on Sky Sports
Wednesday, 2 January: Bournemouth v Watford (19:45); Chelsea v
Southampton (19:45); Huddersfield v Burnley (19:45); Newcastle
v Man Utd (20:00) - live on Sky Sports; West Ham v Brighton
(19:45); Wolves v Crystal Palace (19:45)

Thursday, 3 January: Man City v Liverpool (20:00) - live on Sky

Sports

freedom can be an important
revenue driver for Clubs. It is
therefore this point Clubs should
focus on when considering a
licence change— can the Club
continue to host the profitable
events it wants to hosts under
the restrictions of the Club
Premises Certificate (unlimited
events held by Members, up to
15 events per year held by non-
Members). It is also important
to note that a new Member
can host a Members’ event —
therefore if the Club has a CPC
and a non-member wishes to
host an event if they become
a Member it does not count
towards the limit of 15 TENSs.

A requirement of a Premises
Licence is that the Club would
need the Club’s Steward or Bar
Manager to become a Designated
Premises Supervisor. This is
common and all Pubs have one
(usually the Pub’s Manager).

If the Club obtained a
Premises Licence then two
further drawbacks are that
the Club could no longer
have the high states gaming
machines you may currently
have (including the popular
and tax free B3A machine) and
could also face an increased
corporation tax bill since you
the Club could no longer reduce
the bill due offsetting what is
known as mutual trading.

There is also the possibility
of a duel licence. This is a
structure operated by some of
our Clubs. Typically, these
Clubs have separate function
rooms which the Premises
Licence would solely cover and
then the Members areas could

still be covered by the CPC. To
a certain extent it depends on
the layout of the Club but it is
not an option to be dismissed if
the function room and members
areas are able to be separated
when required (i.e. non-
members holding events can
drink in the function room whilst
the usual Club rules would still
apply in the Members’ areas.)
This is a complicated area so
Clubs are welcome to contact
the ACC for direct advice. We
are not saying that there is a
not sometimes a legitimate
case to consider converting to a
Premises Licence but it needs to
be properly considered as there
are some disadvantages and we
want to ensure the Committee
has the correct information
before making a decision.

We have the problem of

a large membership base
but few ‘core’ users. The
Committee have suggested
we survey the Members and
find out what we could do
to increase their usage of
the Club. Do you have any
suggestions for how such a
survey should work or what
we should seek to establish?

I think it is useful to look at

his type of situation every
so often. You are not unique
in having the problem of many
Members but not too much core
usage.

Surveys will be helpful to an
extent although they often rely
on a Member who does not use
the Club often being able to put
into words or answers exactly

Welcome To YDP Limited

The ACC’s recommended supplier for all of your
financial management needs

Are you struggling with a mountain
of administration problems?

Do you find it difficult to cope with
managing your accounts, cash flow,
wages and inland revenue reporting?

YDP can assist with Bookkeeping,
Payroll, Audit & Accounts,
Stocktaking & Consultancy

Call us on 01933 358080 or email info@ydp.co.uk

to discuss how we can make your life easier
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CLUB LAW AND MANAGEMENT

why they do not use the Club
too often. It could be the Club’s
fault for not ensuring that the
services and facilities which
are offered appeal to the wider
membership instead of the core
users but whether or not the
Members concerned would be
able to explain this is a question.
For good reason Clubs are often
geared to serve the members
who use them most frequently
— this approach may not always
be the best approach to ensure
that the widest proportion of
member’s possible use the Club
regularly although ultimately
putting off a frequent member
to encourage a non-frequent
member to attend more can be
self-defeating. There is no easy
answer on this point.

It is also difficult to get people
to respond to surveys in large
numbers — if you have email
addresses then there are some
online solutions which may
assist or include the survey on
the membership renewal form.
A good way to do a survey
would be to incentivise it, e.g.
offer a free drink voucher for
every Member who completes
the survey for example.

Whilst there are some
difficulties I do think the survey
is worth pursuing. 1 would
suggest that the following
survey categories be looked
into:

* Drinks— Beer, Wine, Sprits,
Soft Drinks etc. — What do
Members think of the Club’s
current selection. Do they
want specific items added
to the menu? Do they want
specific groups of items to
be investigated — more local
beers, a greater variety of new
world wines by the glass etc.
Surveys can be useful to tell
you the general area you can
improve on but often Members
themselves will not be able to
name a specific product they
want added but will be able
to describe if they want more
choice, or more products of a
certain price point or from a
local area (perhaps introducing
rotating local beers).

* Food — Are they happy with
what the Club offers. Do they
want to see more of a certain
type of food — bar snacks,
meals etc. Are there times
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when they want food or bar
snacks but the Club does not
serve food at those times? It
may be that Members do not
need a full catered service but
are just happy with bar snacks
such as homemade sausage
rolls and sandwiches.

* Entertainment — Does the
entertainment the Club offers
bring them to the Club or
does it put them off. Would
they come into the Club if
entertainment such as Bingo,
Cards, Quizzes were offered?
Equally, does the singer the
Club hosts on Saturday night
put some Members off from
attending? The survey should
be as much discovering what
current activities need to be
changed as to finding out what
new items to introduce.

* The feel of the Club — Are
they proud of the Club. Would
they be proud to bring a friend
to the Club. Do they feel
welcome when they attend the
Club, do they think the outside
or the inside of the Club could
use some improvements. What
about the furniture and layout
of the bar and communal areas.

e Finally, their  general
activities — do they eat and
drink out a lot and only
occasionally use the Club?
If this is the case, then why
only occasional usage. If
they do not eat and drink out
a lot is there something the
Club could offer that would
encourage them to use the
Club more often. If a Member
goes out a lot but only uses the
Club infrequently, why is that?

These are the type of areas we
would look at regarding the
proposed survey.

We have recently been

informed by the HMRC
that” our steward is liable
for tax on the free heat and
light which is provided with
his accommodation.  Our
steward is not very happy
about this situation. What is
your advice?

Some stewards have been
hocked to discover that
the supply of free lighting and
heating they receive from the
club is nevertheless regarded by

the HMRC as a taxable benefit.
This has always been accepted
practice but in recent years the
HMRC have been pursuing such
matters more rigorously.

The correct position is that
the club should include a
declaration—stating ~ that it
supplies free light and heat to
the steward—in its annual HMRC
return, while the steward should
include the same information on
his annual return.

Please note that the payment of
Council Tax by the club on the
steward’s accommodation is
also considered to be a taxable
benefit and should be declared
on Form P11D.

Following a recent VAT

inspection, HMRC
questioned our practice of
not applying VAT on room
hire to members or on
income from the snooker
table light meters. Can you
please confirm your advice
previously given on this
subject?

The club is correct in not

pplying VAT on these
two specific sources of income.
The hire of the club’s rooms to
members is exempt from VAT
and Section 10 of Notice 701/5
Clubs and Associations refers to
this particular matter. The use
of snooker table light meters
is also exempt from VAT and
Section 3.5.7 of Notice 701/45
Sport refers to this matter. I
support your reply to HMRC
giving details of the above
Notice references stating that
the club is not in breach of any
VAT payment requirements.

I am a Club Secretary

and receive an
honorarium. Do I have to
pay tax on this?

Some Secretaries, although

ot employed, do receive
payments of honoraria in
compensation for the time they
spend on their voluntary duties.
An honorarium is, by definition,
a ‘voluntary fee for a voluntary
service.” It is accepted that an
honorarium is not a salary and in
the past recipients of honoraria
have been left to declare the
sums received on their personal

tax returns, which include their
other earnings.

Since 1993, HMRC has taken
the view that ‘in general,
honoraria are taxable and it is
up to the payer to deduct tax
under PAYE.” The ‘payer’ in
such cases is the club and not,
for example, the Treasurer who
may pay his own honorarium to
himself as a matter of practice.
HMRC advises: ‘If you are
paying an honorarium for the
first time, or if payments you
have made before have not
been taxed under PAYE, your
Tax Office will tell you what
to do.” The Tax Office referred
to here is the one which covers
the address of the club and may
not be the same as the office-
holder’s own Tax Office.

Due to falling
membership levels
a new member of our
Committee has suggested

that we try to ‘recruit’ new
members from several new
housing complexes that have
been built in and around our
area. Another member of
Committee has advised that
our rule book states that any
new member joining needs to
be known by and proposed
and seconded by two current
members. Is there a way that
we can work around this
rule?

Q Technically the member in

uestion is correct in stating
that Candidates for membership
must be known to their proposers
and seconders. However, if
members are unwilling to
recruit new members then the
club will not survive in the long
term. The club may promote the
occasional Open Day during
which members of the Public
could be invited in to view the
club and at such events could be
meet members and in particular
members of the Committee
who may feel able to get to
propose them as Candidates. I
am sure that in most cases a bit
of common sense is all that is
required and if the occasional
unsuitable member slips
through the net, they can soon
be dealt with under the rules. If
an Open Day is arranged, it will
need to have a Temporary Event
Notice in place.



Ruthin
Conservative
Club Celebrates

First Prize at
Ruthin Flower

he Ruthin Conservative Club is

celebrating being awarded the top
prize at the local Ruthin Flower show for
best display by a local business. Pictured is
the Club’s Chairman, Ursula Harrington,
who planted up the pots along with Gary
Coleman (Steward) and David Thomas
(President) who kept them watered.

The Club has also reason to be pleased as
during the August Bank Holiday the Club
held a popular BBQ which was open to all
Members and their guests. The BBQ was
held to raise funds for the Club’s chosen
charity, the Ruthin Hospital League of
Friends. Pictured are Club Chairman Ursula
Harrington together with David Thomas,
Club President, presenting a cheque for
£650.00 to Dave McGeough and Sylvia
Hughes from the Ruthin Hospital League
of Friends.
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ACC Contracts of Employment

The ACC are pleased to supply a range of Employment Contracts. These
contracts are designed specifically to comply with the needs of ACC Clubs
and are produced to a high quality with a glossy finish. All Contracts were
fully revised and updated in 2015, with minor revisions made in 2016, and Contract of
are compliant with all current UK Employment

legislation. We recommend that all
Clubs use our current contracts of
employment for their employees. Contract of STANDARD TERMS

All Contract Packs now include a Employment AND CONDITIONS
high quality and durable employee
disciplinary and grievance policy
handbook which should assist STEWARD
both Clubs and employees when (PARTNER NOT EMPLOYED)
these issues arise. Contracts for
use with employees who live on @
the Club’s premises now come
with a specifically drafted Service ©pesssono Gt s o
Occupancy Agreement for the
employees, and their partners if
applicable, to sign in relation to their "

- Standard Terms and Conditions of

accommodatlon._ _ - Employment

Our newest introduction to our | e ) Appropriate for a wide range of Club
contracts range is a contract of Employees (bar employees, cleaners,
employment for use by Clubs genteraltpaﬂlzime teﬁjgﬁlgyee;etci-)a Each

i contract pack costs anda Incluaes:
which employ Bar Managers. We Steward Contract 2 x Standard Terms and Conditions of
know that many Clubs employ Bar  appropriate for a Club employing a Employment Contract
Managers as opposed to Club Steward with or without accommodation 2 x Club Employee Disciplinary and
Stewards and we are pleased to included. Each contract pack costs £25 Grievance Policy Handbook.
now supply a specific contract pack ~and includes:

2 x Club Steward Contract

for Bar Managers. . 2 x Service Occupancy Agreement

The contracts which are offered by 2 x Club Employee Disciplinary and
the ACC are as follows: Grievance Policy Handbook. Joint Contract of

Employment
Contract of Contract of STEWARD
Employment Employment AND STEWARDESS
CLUB SECRETARY / BAR MANAGER
ADMINISTRATOR

© Assodiation of Conservative Clubs Lid

@ @

© Association of Conservative Clubs Ltd © Association of Conservative Clubs Lid

Steward and Stewardess Joint
Contract
Appropriate for a Club employing a
Steward and Stewardess on a joint
contract of employment with or without

Club Club Secretary/Administrator Contract Bar Manager Contract accommodation included. Each contract
Appropriate for Clubs which employ, Appropriate for a Club employing a Bar pack costs £25 and includes:

rather than elect, a Club Secretary. Each Manager without accommodation. Each 2 x Club Steward and Stewardess
contract pack costs £20 and includes: contract pack costs £20 and includes: Contract

2 x Club Secretary Contract 2 x Bar Manager Contract 2 x Service Occupancy Agreement

2 x Club Employee Disciplinary and 2 x Club Employee Disciplinary and 2 x Club Employee Disciplinary and
Grievance Policy Handbook. Grievance Policy Handbook. Grievance Policy Handbook.

Please contact the ACC with any questions regarding the new contracts of employment.

To order any of the above contract packs please place an order online at
www.toryclubs.co.uk, email charles@toryclubs.co.uk or phone 0207 222 0868.
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ENGLAND
RUGBY

EVERY
ENGLAND INTERNATIONAL
LIVE THIS AUTUMN

sky sports

FEEL IT ALL



BRING BIG HITTING
INTERNATIONAL ACTION TO
YOUR VENUE THIS AUTUMN

Every England Autumn International match exclusively live

England v Japan

(e__“)' w % =3/ Saturday 17 November, 3pm
® England v Australia
® ALL BLACKS
o Wallabies

Saturday 24, November, 3pm

England v New Zealand $
England Women v Ireland Women
Saturday 10 November, 3pm : o Saturday 24 November, 5.40pm
Every home nation and ROl game from the UEFA Nations League including;

Wales v Denmark

4 b
w = Friday 16 November, 7.45pm
LINLJ
u !  J
‘\? F 4 Albania v Scotland
Saturday 17 November, 7.45pm
England v Croatia Northern Ireland v Austria
Sunday 18 November, 2pm Sunday 18 November, 5pm

Plus, huge live games from the Premier League, EFL, SPFL and Carabao Cup, including:

Chelsea v Everton Man City v Man Utd Arsenal v Tottenham
Sunday 11 November, 2.15pm Sunday 11 November, 4.30pm Sunday 2 December, 2.05pm

call 08444 881 658 to get

the best deal for your venue

Sky Sports requires a Sky subscription, equipment and installation. Scheduling may be subject to change. Further terms apply.
Calls to Sky cost 7p per minute plus your provider’s access charge. Correct at time of supply - 11/10/18. All rights reserved.
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THE APPOINTED INSURANCE PROVIDER TO
THE ASSOCIATION OF CONSERVATIVE CLUBS

OUR SERVICES

*UK based insurers
*Face-to-Face client centred reviews &
* Award winning in-house claims team

* Award winning customer service
*National coverage

*Bespoke policy wording
*Competitive finance packages
*Health & Safety & Risk Management
*Privately owned independent award winning
brokerage

¢

TESTIMONIAL

“Club Insure were initially recommend to us via the ACC i
been loyal customers ever since — | see no reason whyl wo

when they continue to be the most competitive economicall _" e
unrivalled customer service. Highly recommended to fellow C

Bletchley Conservative Club

COMPREHENSIVE INSURANCE PROVIDED BY EXPERTS

CONTACT US TO ARRANGE A REVIEW

0844 488 9204 enquiries@club-insure.couk www.club-insure.co.uk



Cllr Ron Alcock Presented With ACC

Club, Essex, have presented
longstanding member Ron Alcock
with a ACC Badge of Honour to
recognise his longstanding service
to the Club. Cllr Ron Alcock has
been a member of Chelmsford
Conservative Club since 1970 and
has been a committee member
for 17 years and President of the
club for the last 3 years. He was
the Club’s Publicity Officer and
interviewed prospective members
for 10 years and has also served as

Badge of Honour T:.cm..:

v,

Your passport to

countrywide.

Perkins

OF NUNEATON

Recommended Suppliers to the A.C.C.

Membership Cards - Bespoke or Stock Design
Menus « Pocket Diaries « Posters « Signs

Club Stationery - from receipt pads to letterheads
Bound minutes of meetings - confidentiality assured

Supplying Clubs for over 50 years!

Have we missed anything?

Give us a callon 024 7638 2713 or

Email perkins-nuneaton@btconnect.com

Printing, Bookbinding & Casemaking

November 2018

Conservative Clubs

Welfare Officer & Political Officer
for many years.

He is pictured at the Club’s
AGM with Geoff Swaine, the
incoming President, receiving
the Badge of Honour together
with a framed photograph of Ron
with Ann Steward, Chairman of
Eastern Region Conservative
Party when she presented his
Prime Minsters Award, a framed
letter and certificate, signed
by the Prime Minister and Rt
Hon Sir Patrick McLoughlin in
December.

The Association of
conservative Clubs’
Inter-Affiliation Tickets

cost £2 each
(inc. VAT, p & p)
Order any quantity at
any time.
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Western Area Autumn Meeting Report

he Autumn meeting of The

Western Area Conservative
Clubs’ Council was hosted by
Preston, Torbay, Conservative
Club and was very well attended.
The Club’s Committee made
everyone very welcome and the
bar staff were excellent and very
welcoming. Following the meeting
the Club served a fantastic buffet to
all of the delegates.

Chairman Ray Johnson opened
the meeting and gave everyone a
warm welcome. He stated it would
be his last meeting as Chairman
because he has completed his time
in the post. He drew attention to
this and the fact we need to elect
new officers at the AGM. Ray
paid tribute to Brian and Jenny for
filling in as Secretary/Treasurer to
maintain the requirements of the
Constitution. He also gave thanks
to Margaret for her hard work
organising next year’s Conference.

During his address Brian
Tottle gave praise to Sami, a
young dynamic Manager from
Cullompton Conservative Club.
Her new modern ideas have
attracted younger members the
the Club. He also mentioned
Okehampton Conservative Club
who, having completed a sale and

leaseback, had the foresight to
invest sufficient funds to ensure the
rent for the next ten years would
be covered. This has allowed the
Club to focus on the future with
financial security in place. Brian
also commented that it was very
encouraging to be able to welcome
a number of Clubs to the meeting
who had not attended in some time.

The Club delegate reports
were varied and interesting and
it was encouraging to hear a lot
of positive comments with many
Clubs experiencing an increase in
takings over the past few months.

Jenny Povey, acting Area
Secretary and Treasurer, gave
reports for both of her roles. She
said that with Brian had made
courtesy calls to twelve Clubs in
the Western Area who were all very
welcoming, and mostly there was a
lot of positive attitude.

The area accounts are keeping in
the black thanks to our sponsers and
The ACC. She said that as a result
the Area are intending to spend a
considerable sum to make the 25th
Area Conference something very
special.

Margaret Henderson gave a
further update for the 2019 Area
Conference to be held at The

Advertise your vacancies today with special rates for members of the
Association of Conservative Clubs

£149 + VAT for 28 days Basic job listing and free

“Featured Job” upgrade (worth £100)

£299 + VAT for 28 days Premium job listing and inclusion
in one issue of the Morning Advertiser (worth £549)

Contact Melissa Blakeley on 01293 610298 or Rebecca Holland on
01293 610304 to find out more or email
jobs@morningadvertiser.co.uk quoting MAJACC18 offer

jobs.morningadvertiser.co.uk
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Livermead House Hotel, Torquay
on April 5th - 7th, and said that
plans are well under way. She
encouraged everyone to book now
as many rooms are already taken.
This is always very popular event
not to be missed.

Speeches were given by the
two MPs present, Neil Parish and
Kevin Foster, bringing everone up
to date on what is happening in
Westminster. Both speeches were
very enlightening and both of the
MPs then took questions from the
room.

Martyn Pincombe from
Dransfields was also present to
give an update on a new gaming
machine which is going to be
introduced shortly and took

questions from the floor.

The Meeting were very pleased
to welcome Alan Dawson, Director
of sales from Mathew Clark, who
explained the new drinks deal with
The ACC, and was also available
to answer any queries from the
Delegates both from the floor and
later in private after the formal
business of the meeting concluded.
The delegates commented that the
new offer from ACC and Matthew
Clark looks to be very exciting
and that the prices appear to be
very competitive, in addition to
the initial welcome offer of £1,000
of fre stock and a 33% Sky Sports
discount.

Ray Johnson then closed the
meeting.

Kevin Foster MP serving Brian Tottle a beer after training from
Club Steward Lulu.

Pages From The Past

This month we go back to
December 1918 to recognise
the centenary of the end of
the First World War. The
Magazine reflected the end
of the war with the words
‘The arms of the Allies have
been crowned with complete
victory and the brutal and
bloody fighting is, thank
God, over — let us hope for
ever.” Sadly those words did
not turn out to be true and the
message still has resonance
today, perhaps more than at
any time in recent history.
On the 11th November there
will be a series of events
to mark the centenary of
the Armistice, including a
commemorative service at St
Symphorien Cemetery near
Mons, Belgium, where the
war began in 1914 and where

the first and last casualties of
the battle lie. The National
Service of Remembrance
at London’s Cenotaph will
follow traditional lines, as
it remembers the fallen of
all conflicts, but the march-
past which follows will be
expanded. During the day,
church and other bells will
ring out as they did at the
end of the First World War,
and government funding
is supporting the Central
Council of Church Bell
Ringers to recruit 1,400
ringers — the number lost
during the war. The day
will end with a service at
Westminster Abbey, London,
along with others in Glasgow,
Cardiff and Belfast, to give
thanks for peace and those
who returned.

November 2018



PAGES FROM THE PAST

- THE

Conservalive and Unlonist

CONSERVATIVE CLUBS GAZETTE.
The Offtcial Organ of he Association of Conservative .
Clubs, with a folal' estimated membership of over half a million.

Clubs, to which there are affiliated 1,400

Vo, XX1I. No. 285

DECEMBER, 1915
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Why Clubmen should Support the Coalition Candidates—See page 5 L_

CLUB NOTES

I should like to say thal I find the * Gazelle * very useinl and
imteresting, especially ol the presemt time.'* - The Sccrelary,
Magliull and District Conservative Club,

“ Prace with Honour.”

Theete have been treomdous  happenings sinde  the
palihication of the st fssue of the " CCG"  The arms of
the Allies have bheen crowned with complete victory, and
the brotal and Bloody fghting is, thank Ged, over—1lot
us hope for ever,  The ootstanding part played by Britain
i securing Uhe aliimate teungpl of Right over Might las
whecdy passed into history, aml Conservative aml U niondst
Clubmon have eviry meason o b proond of Uweie share-in
the resounding triumph,  We can ook back w th pride on
o recond,  We bave anly 1o recall how, ab the outbreak
of hestilities, members ol onr clubs focked Lo colonrs @
how maguilicently they responded 16 Lond  Kitchener's
aoall: hiowy up Lo the very end, they all ** fought thie goosd
fight,”" to show that the ACO motte " For King and
Comntry ™" was enslivingd in the hearts of our ¢lubinen and
was to them the embodiment of the highest foom o
pettriotism,  Now that it is all dver our joy woull be
complete were it not saddened by thie knowledge that many
of our very best will never return to ws. . Bot thougl they
have made Che supreme sacrifice Chelr spidt lves, amd we
whio v Deen spared will lomour their memories and moust
seek Lo profit by their example,

The General Election.

ks are now clearsd lor the Geperad Election, and il
B o clubimein B sse Gt we reap the (ol iruits of the
victory our compides have won for us on the sea ool battle
field,  Owi aooilyor e will be found regsoned appeils
specially addeessed toomembers of oor clubs by those whiose
word cadries great woight, and on whosie connsel we can
salely rolv.  Earl Cureon, our Prosadent, points out that
the Coalition Goyvermment sugoesded, through our fighting
forves, an winning Ui war, and peartinenily asls

{5 there any offier body, o fariy, or grouls o whoe you een,
adtl preeler confdenes, wishgn the work of reconstriclion 2

The answer is Hhat there s oo otlier party, s fhad being
seh, oUE support oust go Ot whole-lweartedly. (0o those whio
Bivve saceossiully pulled s theough the goead contlicl. In
short, we must continne to ™ back the winber™  Sir
Flerbert Pracd, one Chademn, who s in close toneh with
ledors ot evory phuse of thonghl —incloding representatives
ol Labsonr—Ihewise urges his Gellow-clubmmen @0 record thair
vates for the Coalition Government ™ and thus reap the
fillest drmits of onr glorions vigtory.™

Clubs Which Weathered l’ﬁr_ Storm.

Tewall B onotes] on Bl et tors on page 51 thit the slficers
aned members of cluls corbe i for wellimerited pradse Toom
our chivls e kovpiog the club Gag ilying during the war.

Consadoring the many ditficultes with which we wore faced,
i s netonminhing that moee clabe dul not go gnder,  This iy
& iribite to the sure foandations on which they rest, anl
the skl with owhich their athcrs bave boon Daondlsd,
In =omoe ;llau'l‘b-- mmanbom areas, ele —oar clubes rru!.:u.'d n
gnml buvrwest, but me Uhe majority of coases stern economies

hadl to be effectend, and every possible penny saved.  The
sihortage of refreshiments was onr greatist bughear, and the
diflicnlty of obtading even the snpplies to which we were
justly entithod was—and still 15— nothing short of 4 suanclal,
lll was only slter the ACE hatl put up ® strenaous fight
that we obtained anything approaching fuir play with
respect to chiarges for spirtts, and it s (o bie pogretied that
gipister infloences have prevented a- larger rilease (rom
bond, OF late we have speoally divected. our eflorts o
petting more Leer, and of a higher gravity, lor our cluhs,
and there are groumds for hopeng that between now and
Chostmos they will be erowned with some ineasune al
success 1 have received o sheaf of eesolitions of protest
passed by clubs agamst the continoed rofreshiment faming,
andd thiese have all been forwarded 16 the proper (uarter
and will, 1 hope, assist in attaiming the desired result.

AC.C, STOCKTAKING DEPARTMENT.

The A.C.C. tnkes stock in every part of the country. Clubs
mmm?mmkgtmmwmm
periodieal " (i p 8
muhhrmﬁduuuﬂm to the Manager, A.C.C. Club
Advisory Department, 1, Sanotuary Buildings, Great Smith Street,
Westiminsior, 8. W.1.

Candidates and the Futwre of Clubs.

The General Election  affords clobmen an excellent
oppartunity of ensuring the fitare freedom of our clubs.
Every candidate should be questioned with regard to the
removal of existing restrictions and a defipite pledge must
bwe ubctined that, it retaried, he will vote dor the immediate
repeal of all Orders made wnder the Defence of the Realm
Act so far as they nffect clabs, and for e resumpiion of
complete Pariomentary  control. What  we want, and
what we are out o sbinig s the removal of he Liguor
Contral Bound shackles, which, it allowesd) to continue, will
bl the clab frovement.  We mmst be inder the direct
control of Parlimnent as we wire in pre-wo days,

The Liguor Control Board. . _

Loam convinesd that we shall have o l|1r.-lm.-mllulu_ughl to
rid ourselves of the Liguor ontrol Roard which, in some
shinge oF lorm, our oppeients will asek 10 perpeiluade,
Under the Delosice of the Realm Aet, 1015, the Hoard is
to conbinue during the war (which, by the way, is not
ollicially over though the fghting his torminated).

Anel .|lr.|| preriesd,  gion exvenaling 12 muopilis thefealter % 1y |
el agesl D Ogader D Cohmaeil G Ko ecosiaiy in weew ol P oodiGomns
evrpmerbed Wil Uhes terniidiont Gl Ulin war

Early in the coming year & campaign to rid oneselves of
Ehis ol maan of the sen ™ will have (o be seriously con-
sitlerel, for 1he " Wowsers ' are determined o keep
eluts enchiamed and, 1 possible, kil them. Parliament has
vl to decide the exact date when (he war legally ends,
and then we =hall lnow where we stamd with respect 1o
other legislation which affects us.  Thus, the * Output of
Poor Act 7 continues ** for the present war,” amd tho
Intoxicating Ligquor (Temporary  Restriction) Act, 1044,
“ for the prosent war amd one inonth after " This Act, i
will bse reealled, pave Licensing Justices the power 1o onder
the supply and consumption of intoxicating liguor o any
vegisterad  clob 10 be suspended ot a2 specitiod _I'Imur.
Another measure, the " Clubs  (Temporary . Provisions]

THE COALITION GOVERNMENT  MADE GOOD ** IN WAR : TRUST IT TO MAKE GOOD IN PEACE.

November 2018
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Make more money with
Dransfields
Your local partner in profit

[

. Earn DransCash Points with every

w°/ * You won't get this from

Huge range of machines available

for immediate delivery!
(FANTASTIC INSTALLATION DEALS ON: h
* Fruit machines

* B3A machines

* Pull tab products

* Multi-game quiz machines

* Jukeboxes

* Pool tables

* Family entertainment

DRANSFIELDS A
MARKET-LEADING ~ %2\
PULL TABS

box of tickets you purchase -
redeemable for fantastic gifts for
your club! ®)

®)
 DrensCasiOPOINTS |
...AND EXCLUSIVE TO DRANSFIELDS:

PaOWER IPLAYS

SERV/,
S,

« State-of-the-art Digital R
Games Compendium £

* Something for all your
members to enjoy!

Rayspe”

any other supplier!

Give more choice to your
customers with Dransfields!

Call 0345 644 9414

~

o®o
Dransfields
LOCAL SERVICE, NATIONAL STRENGTH

\ J

www.dransfields.com




